RRA22 : Security & Human Rights

In our factory security operations, we respect laws and human rights and prevent human rights violations such as discrimination, intimidating behavior, unnecessary physical restraint, excessive surveillance,

and inappropriate handling of personal information by security personnel.

1. Scope of evaluation

Department in question: Safety & Environment Control Center

Main duties of security work: Standing guard, patrolling, answering phones, etc.

Visitors and related parties: Factory employees, customers, drivers, local residents, NGOs, environmental and human rights organizations, etc.

2. Risk assessment method

Frequency: Once a year (and when operational changes are made)

Implementation: Safety & Environment Control Center took the lead in conducting interviews with security managers and on-site personnel, reviewing and evaluating operational records such as patrols
and gate entry/exit procedures, complaint handling status, and incident records.

Handling of results: Risks will be categorized by importance (high, medium, low), and action plans will be developed and managed starting with the most important themes.

3. Major human rights risks

1)Discrimination and harassment: Discriminatory treatment or inappropriate behavior towards visitors, intimidating behavior or unjustified physical action against protests and demonstrations.
2)Infringement of privacy and freedom: Excessive surveillance of local residents and external parties, and unnecessary collection and recording of personal information.

3)Excessive detention and intimidation: Unjust detention around the factory, threatening behavior, and inappropriate responses to legitimate protests and expressions of opinion.

4)Friction with the local community: Security activities negatively impacting the lives and safety of local residents.
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