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iREEAET Editorial Policy

[ESG Data Book 2026li3ERE&REBILILI N -TOEEN BRI FEEHREBELTVS
"ESG Data Book 2026” contains the Sumitomo Metal Mining Group’s quantitative non-financial information.

GRI 2-1/2-2/2-3/2-5

¥5REE Reporting Boundary

FrEE#HL%FERSE (Sumitomo Metal Mining Co., Ltd.: SMM)
HREEBIMLIN T (LB L E-FRLL)

The Sumitomo Metal Mining Group™ (SMM and consolidated subsidiaries: SMM Group)

FRESBIL BRI -7 (M4itS LU BEPERFSHT)

The Sumitomo Metal Mining Group™ (SMM and consolidated subsidiaries in Japan: SMM Group-Japan)

X BRI REBEZOMEMRELVT, BEFRHLIMA NI MIREVEHIBTU LR (COVWTRRLTWS
Please note that our environmental and occupational health and safety reporting covers our consolidated subsidiaries as well as business sites that have been determined to present
major impacts.

R{TEB Publication Date
20264E8A (F£1EIF1T) August 2026 (published once a year)

JEREEIA Disclaimers

HELTVIRIET -3, HBLEBEITOECLCIDEHDEDRVEBNHS

The sums of some data may not match reported totals due to rounding.

BEEDLR—MOE, T-HERBEUVEBR. REVTW3EBNSS

Some figures reported in previous fiscal year reports have been revised following a review of the data.

SE=#F{R5 Independent Assurance

AF—=HTYITIR NIA=IVAT=HEICOVWTKPMGH T EH AT FEUF I BRARLICLIE=BREEZ T TH, FIEMNFIBEICBLY—-IERRLTND
FEXT-IIVIDOABELBE=BRIIEZFTIEIOVWTHMHRICKIBAIDERERLSZITRITLTVS

The performance data and other information in this data book have been subject to third-party assurance by KPMG AZSA Sustainability Co., Ltd., and
the indicators covered by the assurance are marked with a 4.

This data book is issued following prior confirmation by our president of the report’s content and of the receipt of third-party assurance.



2155 —4 Environmental Data

REROREHIGEY—F15-1 /- \DEER

Ensuring a Stable Supply of Non-Ferrous Metals and Contributing to a Circular Economy

U A VIR HREDLEEER GRI 2-4,/301-2
Percentage of Recycled Materials
. — Ef.ﬁ FY2021 FY2022 FY2023 FY2024 FY2025

Reporting boundary | Unit
UYL ONRFHERES LULLR™ kt 239 236 202 220 214
Amount and percentage of recycled materials used*! greEgwuI -7 (%) (2.38) (2.21) (2.07) (2.26) (2.15)
UYL ONVRRNBROBRES LU R SMM Group kt 188 206 194 200 188
Amount and percentage of products from recycled materials™? (%) (6.96) (7.42) (8.90) (7.85)%3 (9.02)
X1 I —-TOBEEECHIIZEMBIGAEDSEITIIRERRIOLER , BANIC(L, ARAI7y T4, ik RER, E2EREN ZRER. BIFFZN. ER- (EL0A

Amount and percentage of recycled materials used in SMM group's business activities. Specifically, copper scrap, secondary zinc, precious metals and other secondary materials, electric

arc furnace dust, and sludge and dust.

%2 B -TOBEFBCHIZRRBEEZOSEVY VI EROFEMRNEFENS

OLEE, BARBICIE,

BSRER, &, R, 707 b, HEE LT

Amount and percentage of products from recycled materials in SMM group's business activities. Specifically, electrolytic copper, gold, silver, chromite, and crude zinc oxide.

%3 #EZ REUIEIE The figure has been reviewed and corrected.
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H=R>Z1—- SN DOTRK
Contributing to the Realization of a Carbon-Neutral Society

—4 Environmental Data

GHGHFHE(X1—7'1-2)*! GHG Emissions (Scope 1 and 2)**

GRI 305-1,7305-2,/305-3

. . Q{?’: FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary | Unit
Ad-7'1-2EHE(&5) FrEBIUIN-T
Scope 1 and 2 emissions (Total) SMM Group Kt-COe 2,647 2,823 2,556 2,356 2,397
-J1(E
AI-T1(EiERE) 1,786 1,965 1,830 1,724 1,754
Scope 1 (direct emissions)
1-22
A1=J (@EHFH:‘.) - 861 858 726 632 644
Scope 2 (indirect emissions)
J-7'11C (o0) AW) SF
AT LEFNBCO, RIHERRE(SFe) - 1.85 0.00 0.00 0.92
A OHEHE™? Sulfur hexafluoride
Non-CO2 emissions N ROIZNADD—KRIFE(HFCS) i 0.63 0.62 1.04 147
included in Scope 1><2 Hydroﬂuorocarbons ' ) ) )
X92(CH,) - 0.15 0.16 0.15 0.19
Methane
—EHE==R(N,0) - 0.00 0.00 0.00 0.00
Nitrous oxide
SIHEER(NF;) - 0.00 0.00 0.00 0.00
Nitrogen trifluoride
J{=INATH=RSI(PFCs) - 0.00 0.00 0.00 0.00

Perfluorocarbons

%1 GHGHRLZEDTE =L, SEEBIZET —IDRITE . BLIUHFRREORE (CBET 2 MER RSN RIE LR EIORE (CBH T 2RI A ERE(CESENTLS
The quantification of GHG emissions is subject to uncertainties in the measurement of activity data, in the determination of emission factors, and in the scientific determination of the

global warming potential.

GHGITORILZSBEL. [ TR F-DERAOESEIERUIMEA IR F - ADIREC T 2E2 | 5 LUT BRI RO (CRITDERICEUTEE

For calculating GHG emissions, GHG Protocol is referenced, and calculations are made in accordance with the Japanese laws the Act on Rationalization of Energy Use and Shift to Non-
fossil Energy and the Act on Promotion of Global Warming Countermeasures.

ENOBAEZENEROGHGHHEEEEICHV T, HiE
For calculating GHG emissions from domestically purchased electricity, adjusted emission factors provided by the electricity suppliers are used.
ENOEBABHHAFEOGHGEFHEETEICSL\TIE. IEA Emissions Factors®ZDis s TRFTOEFIHELRE=ER

BOSH ORI AEEER

For calculating GHG emissions from overseas purchased electricity, the latest country-specific emission factors published in the IEA Emissions Factors applicable at the time are used.
%2 GHGIONIUIEDWT20226E LB Disclosure from FY2022 based on the GHG Protocol.



IBls7—4 Environmental Data

h=R>Z1- P3N OERK
Contributing to the Realization of a Carbon-Neutral Society

GHGHFEE(AJ—7"3)™! GHG Emissions (Scope 3)*? GRI 305-3
hFav- i) ==1vj
Category Reporting boundary Unit AL AP
AI—-I3HEHE(EET) Scope 3 emissions (Total) kt-CO.e 3,721 3,821 5,117
1 |BAURES- -Y—EX Purchased goods and services ERERAIA—T 2,916 3,133 4,360
SMM Group
. FREBSHEUIN-T
2 |&#R4 Capital goods SMM Group 551 431 505
3 A1-0'1, 2[LEFNBVARS LU IR F —ESiEEE) FEREEMUIN-T 991 996 916
Fuel- and energy-related activities not included in Scope 1 or Scope 2 SMM Group
4 |Ek, BEk( L) Upstream transportation and distribution _lill*liﬁ?iﬁ i 23 20 26
Domestic transportation
5 |BEHSHIBEEY Waste generated in operations fERERII EBRIIL-T 7 7 7
SMM Group-Japan
6 |th3E Business travel fEREREN BPJIL-T 1 1 1
SMM Group-Japan
_ . ) EREREMmU BRIN-T
7 |ER&®DESE) Employee commuting SMM Group-Japan 3 3 3
8 |U—R&R’E (L) Upstream leased assets - 315RHM2 Not applicable™?
9 |, E2EE(TFi) Downstream transportation and distribution - 315443 Not applicable™?
10 |BRSSULERSRONMT Processing of sold products - 315443 Not applicable™?
11 [BRZSLEEROER Use of sold products - 2154 Not applicable™?
12 [BRFELERRDEERE End-of-life treatment of sold products - 2154 Not applicable™?
RENFTFH b
13 [U—-A&EE(TFif) Downstream leased assets Tenants in the Head Office 0.2 0.1 0.0
building
14 |I5>Fv4 X Franchises - 254 Not applicable™*
15 |[#&& Investments - 315RIM*® Not applicable™®
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s B 7mmta Bl 55 I 5 - N T=1:7
Contributing to the Realization of a Carbon-Neutral Society

%1 GHGHEHEDEZ1L(L. SEENET —HDRIE . BIUBHL R ORTE (CBI T AR M ICHECR IR LRI ORTE (CR T 2RI FH AR M (CESENTLS
The quantification of GHG emissions is subject to uncertainties in the measurement of activity data, in the determination of emission factors, and in the scientific determination of the
global warming potential.

%2 ZAA-T1BLP2CEHTEEL TS Ieeb3i 5t Not applicable as it is included in calculations of Scope 1 and 2 emissions.

X3 Bt - TRREIERSBEOSHEEMRIORM NI ETHD. IRFEELUEORENSIET, Fio. ZRROGHGHELIFEERRZIENS. AT -FHIEE0BEENRE# R HXTERI

This category is not applicable because our products are mainly non-ferrous metals and advanced materials, and because their downstream applications are diverse and have different
GHG emission characteristics, making emissions for this category difficult to calculate.

X4 J52Fv A ABERITO>TVRUVZSHITHRST Not applicable as we do not operate any franchise businesses.

X5 FISETOIBIRFMROIDHITERIT Not applicable because only investments held for profit are disclosed.
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—R>Z1-FSIHSADER

Contributing to the Realization of a Carbon-Neutral Society

GHGHEHE(AT-7"3)&HFIVDEENZ*E GHG Emissions(Scope 3) Calculation method for each category

H7dVU— Category

8775 % Calculation method

BAUERER -Y—EX™! Purchased goods and services™?

S(EEEMPESxPEREREAR) 3 (weight of key raw materials x emissions intensity)*?

&AM Capital goods

S (FRIBIREREX YRR REAIx 1.05) BHIREEIERRHE. PERSLUII-THEBIZED
S (amount of capital expenditures x emissions intensity x 1.05)*3

Capital expenditures include construction in progress, second-hand items, and intragroup
transactions.

A1-71. 2[(EFNRBVRBIS LSO IR F—EIEEE

Fuel- and energy-related activities not included in Scope 1 or Scope 2

S(BAEN - MROERExHBREA (BH, B17%))
S (electricity and fuel consumptions x emissions intensity (electricity”™?, fuel®?))

X, BiX (L) Upstream transportation and distribution

EROHIXICHRIHFEEZ IR F-OEROSIEEECRATZERE ] NIRRT SROHEECRI T AR ICED
WTETE
Emissions from domestic transportation are calculated based on the Japanese laws the Act on

Rationalizing Energy Use and the Act on Promotion of Global Warming Countermeasures.

FEHSHIZEEEY) Waste generated in operations

S (FREYELER S (ENETENS) < FEEYIELER 0P EREA
S (amount of waste by type (major sites in Japan) x emissions intensity by waste type)”™®

3R Business travel

(s R (EPIERYLR) < B REA) 2
% (number of employees (major sites in Japan) x emissions intensity 2

ER&D&EE) Employee commuting

S (B H(ENEEHLE) x E5 0 M x HEREE A7) <3
S (number of employees (major sites in Japan) x number of business days x emissions intensity)*>

—A&EE (L#R) Upstream leased assets

Bk, BBk (Fiik) Downstream transportation and distribution

10

ARSELEER RO Processing of sold products

11

ARSELIEREOERA Use of sold products

12

ARSEL R mODBERE End-of-life treatment of sold products

13

—A&EE (TFiik) Downstream leased assets

S(AREINTT > NOBBATES - HEFE < PR R Ar)
% (electricity and gas consumption by tenants of the Head Office building x emissions intensity)**

14

JI5>Fv4 X Franchises

15

& Investments
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s B 7mmta Bl 55 I 5 - N T=1:7
Contributing to the Realization of a Carbon-Neutral Society

X1 —RF—ALZRT-HHATER. TEBEMROSS5, REZOHIHER b3 IAEILCOVT. BAEDSEIOY IS/ —ADT7> T — N LB —RT —F(C LR EREMNZEH . Y51 VHIHEREME SR EE
ORIEET—ATEHUTVS, 212U, 2023FEE0HHZFECTEH

Calculated using a combination of primary and secondary data. For copper concentrate, which accounts for the largest share of emissions among the main raw materials, the emission
intensity is calculated using primary data obtained through questionnaires sent to suppliers accounting for 80% of purchase volume. The supplier emission intensity is calculated using the
previous year's data for the relevant fiscal year. However, for fiscal year 2023 only, it is calculated using data for that fiscal year.

%2 ENTHATBIRSE N R STT RN R 9 2 Y% E TS nIfER &3/ \— 23> DInventory Database for Environmental Analysis(IDEA)&fER (X 1(CHIFZ—RT —FICLZEHEDIBERRS )
For emissions intensity,we use the latest version of the Inventory Database for Environmental Analysis (IDEA) available in the relevant fiscal year, provided by the National Institute of
Advanced Industrial Science and Technology (AIST) (Excluding cases where the emission intensity in note 1 is calculated based on primary data.).

%3 HEHFREAIE YT S5 F1— 2@ U iR ENR A AHEE E0ETEORHOBRBR BT —IN—R 1% EH

For emissions intensity, we used values from the Database for Calculating GHG Emissions of the Supply Chain, prepared by the Ministry of Environment and the Ministry of Economy,
Trade and Industry in Japan.

X4 PR R B GIRBEAORENRI AL EREEREARHEOBRTES L - BIN A —EICEDVWTESR
Emissions intensity was calculated based on the list of calculation methods and emission factors of the Ministry of the Environment’s Greenhouse Gas Emissions Calculations Reporting and
Publication System.
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hERISIZRS
Conservation and Restoration of Nature

FEFBICHTIEMPNE LV IRNF—RAE
Raw Material and Energy Inputs in Business Activities
E#3Eg A2 Raw Material Input

GRI 301-1,/301-2,/302-1

. e ﬁ‘? FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit
EEgAE(&51) Raw material input (Total) ERamRENIN-T kt 11,936 12,840 11,998 11,868 12,321
SMM Group
E# Raw materials 9,808 10,424 9,539 9,498 9,703
VA JJVEEN Recycled materials™ 239 236 202 220 214
## Materials 1,889 2,180 2,257 2,150 2,405
X TimMUY1 ) 7%BR< Exclude materials recycled within plants.
I®NE—AE Energy Input
. S ﬁﬁ.I FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit
IRNF—BAE(SH) (BRERE) FrEBIUIN-T
Energy input (Total)(Calorific value) SMM Group T 30,651 22,762 20,789 19,872 19,679
AERIREIRILF— 74 66 80 34 21
Renewable energy
[=] l"'I S e 3
FFHERRTL SN 30,577 22,696 20,709 19,838 19,658

Non-renewable energy sources

2022FEFE LG ERNOBEEBCSVTHEULRRL, B EREZUREL. BHEAS2ASIRE IR IMWhHID3.6GICTRE
From FY2022 onward, fuel, heat, electricity, etc. consumed in business activities in Japan and overseas are included, and electricity consumption is converted to heat units using a

conversion factor of 3.6 G] per MWh.
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hERISIZRS
Conservation and Restoration of Nature

BEFHICHBITHIKERIGAREHIKE., KHEE=E
Water Resource Input, Water Discharge, and Water Consumption in Business Activities
KERIEAE Water Resource Input

GRI 2-4,/303-3./303-4,/303-5

£l
. . ﬁ‘?" FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit
2 ‘ -7 %2
HukE(&5) ™! Water withdrawal (Total)™? Eﬁgﬁlﬁiﬂﬁlﬁ' 7 1,000 m3 181,271 197,186 174,287 193,657 181,824
b sa])| X2
BRA M) ) 13,954 15,321 15,082 14,208 15,440
Surface water (rivers)
fIZK Rainwater 53 44 40 44 36
7K Groundwater 7,108 7,586 8,401 7,535 7,227
HIKEUKE TEEAK(fhFEHEN S5 DIK)
Freshwater withdrawal |Industrial water (water from 14,437 14,346 13,439 13,453 13,381
another organization)
IKIEK (fthDFEBEDSDIK) %2
Tap water (water from another 417 391 377 381 329
organization)
iB/KEUKE Seawater withdrawal 145,301 159,500 136,948 158,037 145,412

%1 WWF Water Risk Filterz FAVTKZ ML ZDE WIS Z4FE UL TLVB. ZOFER. KA AN EWISICEZ S T2 EEHLR (SN
We identify and assess high-water stress areas using the WWF Water Risk Filter. As a result, none of our business sites are located in areas of high-water stress.
%2 BiEzREUEILE The figures have been reviewed and corrected.

PEKE Water Discharge

Reportifgﬁoundary i‘ﬁ FY2021 FY2022 FY2023 FY2024 FY2025
PEkE(A%t) Water discharge (Total) Eﬁiﬁﬁgﬁ’: = 1,000 m3| 176,781 196,736 175,139 188,852 175,816
B! Seas™? 175,753 195,792 174,287 187,98X42r 175,049
I Rivers 974 879 789 849 727
TKEF Sewerage, etc. 55 65 62 61 40

X1 BRSEMEEIRCR A T35 INOBEE (81" £ I3 Discharges into rivers flowing into enclosed seas are included in “Seas”.

%2 #EZREUIELE The figures have been reviewed and corrected.
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hERISIZRS
Conservation and Restoration of Nature

KHEE™! Water Consumption™!

&R S bva021 | Fy2022 | FY2023 | Fy2024 | Fy202s
Reporting boundary Unit
NS 3 =y @ .8 _r %2
STOBEP SOKHAR(AET) EESRELIN =T [, 05 s 4,917 3,552 4,505 6,144 7,487
Total water consumption from all areas SMM Group

X1 KHESEBEGLCEUKENSHEKEZZUSIKCETHRTL TV, Fie. KEEDZEULLA /) MR (FT LIBKORE[FR

Water consumption is estimated by subtracting the total water discharge from the total water withdrawal for each business site. In addition, there was no water storage, which would have a
significant water-related impact.

%2 BiEzRBEUEILE The figure has been reviewed and corrected.

Kk&557—4 Water Accounting Data

[K&ERIGAZ L, THEKE L DKHEZIOFFHHICOVTIE, [KE5T—-51288R

Refer to Water Accounting Data for more details about Water Resource Input, Water Discharge and Water Consumption.
https://www.smm.co.jp/sustainability/data/pdf/Water Accounting Data 2026 JP.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water Accounting Data 2026 EN.pdf



https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/en/sustainability/data/pdf/Water_Accounting_Data_2026_EN.pdf
https://www.smm.co.jp/sustainability/data/pdf/Water_Accounting_Data_2026_JP.pdf
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Conservation and Restoration of Nature

7 —4 Environmental Data

FEEHICBITIZ MBI ELIBEIE Release and Transfer of Chemical Substances in Business Activities

GRI 2-4,/303-4/305-7

. — ﬁ{'{'{ FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit
A 2(A: X1 %2
o O)EF.H:I'E(': w) Eﬁﬁﬁﬁmﬁlb* & t 3,175 3,295 3,182 2,982 3,265
Releases into the atmosphere (Total) SMM Group™!
SOx 1,739 1,715 1,692 1,452 1,766
RENDHEH =
Releases into the NOx 1,352 1,512 1,425 1,438 1,431
atmosphere -
IFWOA Soot and dust 84 68 66 92 69
KiEADHEHE (&5T) Discharge into water (Total) EREmELIN—T t 134 132 117 121 128
SMM Group
coD™? 48 49 48 51 57
FKIEADHEL BOD™* 12 16 7 7 6
Discharge into water  |£h4, Total phosphorus 1 1 1 1 1
23R Total nitrogen 73 66 61 62 63
PRTRERE = =(483 =i %2
habdled LS (L) L t 2,035 2,522 2,626 2,451 2,060
Release and transfer of PRTR substances (Total) SMM Group™®
BEIER(A5)° Transfer (Total)*® 1,959 2,439 2,557 2,374 1,977
2
HEHE(&ET) Release (Total) 76 83 69 77 84
B +tP83Z Landfill (SMM premises) 0.8 0.8 0.4 0.8 0.6
HEHE Release +ig Soil 0.9 0.7 0.6 0.8 0.8
7Ki%k Water 66.6 74.7 62.0 69.3 78.7
X2
A& Atmosphere 7.8 7.1 5.8 5.9 3.5

8§

N

(SN S NN
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hERISIZRS
Conservation and Restoration of Nature

X1 HII-T055, ITRICE TR IZEMER ST Figures are aggregated from data reported by SMM Group to government authorities.

%2 HiEzRBEUELE The figures have been reviewed and corrected.

%3 COD : /BIFADOHEEKEIIREL. A (CHEE T 20O TRSEBIENRLE I 2502 S0

COD: Measured for discharge into seas, including discharge into rivers flowing into enclosed seas.

%4 BOD : A lINOHFE K ZEITSREL. BISEHBIEHATRA I 200%ERC

BOD: Measured for discharge into rivers, excluding discharge flowing into enclosed seas.

%5 I -TD55. EROPRTREIEICEDGREZEHEL TL\SHls Sites within SMM Group that report under Japan’s PRTR system.
X6 FTKEREIELEEMINSEIE%ZS5T Total transfers to sewerage and off-site transfers.

12
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Conservation and Restoration of Nature

7 —4 Environmental Data

EXREREVREORRUNDE GRI 306-5
Final Disposal Amount of Industrial and Mining Waste in Japan
. < ﬁ{'{'{ FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit

E,\ Y= A§ X1 7

BRLAE(SH) o fR @R ERJIL = Kt 59.7 74.4 69.7 58.6 36.8
Final disposal amount (Total)” SMM Group-Japan

EEEEBEZEY Industrial waste 59.0 73.7 69.0 57.6 36.1
S B Mining waste™? 0.7 0.7 0.7 0.9 0.7

X1 RSB ITELEMEAZST Includes waste destined for landfills and incineration without heat recovery.
%2 SRR CHIR T TIBNSRET DILEREEYOHKEY T, BB ENZE0

Mining waste in the form of wastewater sludge generated by mine-affiliated Toyo Smelter & Refinery that is landfilled within the business site.

ERS LTS EBIDBEEY (20255 E )Waste by Type and Treatment Method (FY2025)
WBRHBIFERMB(EE 1 /B|E?) Waste by Treatment Method (Hazardous*'/ Non-hazardous™?)

GRI 306-3./306-4,/306-5

E20]E2| Bif5y
Reporting boundary Unit
FREEMmUIN-T Kt BE Fiiia== =11
SMM Group Hazardous | Non-hazardous Total
UY1L9)b Recycling 1.3 38.2 39.5
Iﬁil_l(?&lillllﬁ) Incineration 0.2 0.8 1.0
I3 (with heat recovery)
w3 | GEEP(ZRENURAR) Incineration 0.0 0.1 0.1
Treatment method (without heat recovery) ' ' )
1837 Landfill 32.8 7,228.4 7,261.2
S - DM Volume reduction, etc. 1.7 0.9 2.5
2it) Total 35.9 7,268.5 7,304.44
EREEMUIN-T Kt
SMM Group
B33 AIETT  BEEALIE E*il’fjigu. Landfill on company 7226.5
Landfill on company premises
premises / Contracted disposal | Z=ZE NI Contracted disposal 77.9

13
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Conservation and Restoration of Nature

LI - T ORI EEEFEEYUIER ZETL. [FRRUTUSAIIVAIREL TV )R EMC(FE I —TIMBEESN TORVWED((FRI EIRE R EEY 0S5 )ER(IFTEESEEREN ) RN —PEZEN3
Some industrial waste is treated by SMM Group companies and recycled for use as raw materials. Accordingly, the figures include some waste that is effectively not discharged outside the
SMM Group, including hazardous sludge.

%1 AU THRBU TV R R E ORI (LAt IeE&EICELD

BATEHEEPUIEE | CEDE, BHEUTROLICEERL TS

R EIRE Y | L[ EIRR SRR | TUIEINZE0 (L. BERS T ERRIZUSIG TURENDED(RESRE ) THDRNS, ZOINEIEHICHD DI R BB RN IBAF O O TLNE 225800
O%BR )

As a general rule, this is based on the definitions set forth in the laws and regulations of the countries where the waste-generating facilities are located.

In Japan, based on the "Act on Waste Management and Public Cleaning", we define this as follows:

The volume of industrial waste classified as "Specially Controlled Industrial Waste" and industrial waste disposed of at "Controlled Final Disposal Sites" (excluding, waste that should normally
be disposed of at "Stabilization Final Disposal Sites" [five stabilization categories] but must be transported to "Controlled Final Disposal Sites" because the "Stabilization Final Disposal Sites"
are located in remote areas).

X2 BEREZMLIDOBOD Waste other than hazardous waste

%3 HHNTORETSEFNIREE L OZRNEB LUIYZITIAMIE W THEER

Treatment methods outside of the Company were identified based on the written agreement with the disposal company and the manifest.

EEREEMHEHE0IEMHEBIEIS (20255 E) Breakdown of Industrial Waste by Type of Waste (FY2025)

B Bi{i]
Reporting boundary Unit
EREEMmU BRIN-7° %
SMM Group-Japan
&\ Slag 81.7
(1) - B (BE) Hazardous sludge 4.4
13- 309)-b - FEERR< T Glass, concrete, ceramic waste 3.0
FEJD’SAFYY Waste plastic 2.1
35iE Sludge 1.9
Ttk Other waste 6.9
BEHE(&EL) Total waste kt 77.1
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FEISAFVvIDOHEEE Emissions of Waste Plastic

BERMESLVBERICE(RER)D SHIEEDN LTI N -T2ES LV LU TH66%LRDEUR. S5 ZHEHINFIICERDHEY. BERLOREZEO>TVEET,

GRI 306-3,/306-4,/306-5

The proportion of recycling and recycling-related activities (including heat recovery) was approximately 66% for both SMM Group and SMM. We will continue efforts to

further reduce emissions and promote recycling.

. e ﬁ‘?" FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit
FEISAFYIHHE (&5 Emissions of waste plastic (Total) Eﬁgﬁlﬁiﬂfﬁ_j t 2,873 2,717 2,197 2,116 2,338
B&EIR{t Recycling 977 1,104 803 580 847
BEREE(FMEUR) Recycling (heat recovery) 885 613 522 779 693
RFUF BEED (FEINER)
Unused Incineration (without heat recovery) 282 263 o4 12 12
1837 Landfill 728 736 779 745 785
FEISAFYIHEHE(AST) Emissions of waste plastic (Total) Eﬁﬁéﬁaﬁm@ t 1,882 1,679 1,463 1,268 1,633
B&IR{t Recycling 648 774 567 350 649
BEREE(BMEUR) Recycling (heat recovery) 642 325 283 451 425
KRFUFB BEiD (BEINER)
Unused Incineration (without heat recovery) 276 262 93 ° °
1837 Landfill 316 318 521 458 549
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RpigECHITFRIZAFRLEEIRE Environmental Preservation-Related Investments in Capital Expenditures

FHEME
E12]EC Bifyy
Renomtinobounda Unit FY2022 FY2023 FY2024 FY2025 (plan)
porting v FY2026

BRI EIBEE(AH) aRemmuIN-T | O

. . JPY 12,171 14,086 10,525 13,617 17,189
Investments related to environmental preservation (Total) SMM Group million
D= R
= Bb_'ﬂ: *Eﬁg ) . 11,694 13,772 10,219 13,568 17,115
Pollution prevention / environmental preservation
HIXRIF— Energy conservation 477 314 306 50 74
RISREEESE DR RINEACTTIILER
Percentage of environmental preservation-related % 8.6 9.5 9.0 9.9 14.0

investments to capital expenditures
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7 —4 Environmental Data

BEEHICLIREAFR(YTU7INIO-)2025%E Environmental Impact of Business Activities (Material Flow) FY2025
g8 Reporting boundary : {¥&&B#EL)IIN—I° SMM Group

INPUT (&R I\ F—)(Resources:Energy)

GRI 301-1,7301-2,/302-1,/303-3,/303-5

R# P AE(A5T) Raw material input Total | 12,321 kt aE {EFEE.
Energy Value Consumption

RE#(&5t) Raw materials Total | 9,703| kt | |IRIE—IZAE(SE)™ Energy input™’ Total| 19,679 TJ
8RS (ZMEE) Gold and silver ore (Hishikari Mine) 170] kt | |IEBERTREIRIF—IR(EEH) Non-renewable energy sources|Total|l 19,658 T]
$R#ESE Copper concentrates 1,259| kt ¥ Heavy oil 1,093 T] 26,897 kL
—wrIVEE{ESE Nickel oxide ore 8,065| kt | [AB-d—%9A Coal/coke 12,110 T] 462,263 t
ZwT IRy MED Nickel matte, etc. 60| kt 8 - HYU> - {Til Diesel/gasoline/kerosene 719 T] 19,014 kL
EiARE Raw materials for batteries 85| kt LPG-LNG 317 T] 6,332 t
P (R TTETE =TS . e
Raw materials for hydrotreating catalysts 63| kt #WHHA-KBRHA City gas/natural gas 814 T] 18,161(1,000 m3
VYA HVERI(AEH) ™! Recycled materials™! Total 214| kt | |HAZEHN Purchased electricity 4,589 T] 1,274,769 MWh
SARAISYIH Copper scrap 129| kt | |BAZESE™ Purchased steam™* 15 T 14,895 GJ
IR _IRIRF Secondary zinc 0| kt | |BETEEIRIF—(EEH) Renewable energy Total 21 T]
RERRED—XIRH . 6| k| [FWERR-SATU-RR _ 3 ™ 899| Mwh
Precious metals and other secondary materials Solar power generation, binary power generation
EIRY AN Electric arc furnace dust 78| kt NAAYRAES Biomass steam 0 T] ol GJ
{5l [EVWUA Sludge and dust 74| t NAARRES AR (ARH#) Biomass fuel (wood) 18 TJ 1,366 t
ME(&5t) Materials [ Toral | 2,405] kt
A (SASEER) Silica sand (for copper smelting) 118| kt HukE(&5t)™ > Water withdrawal™? Total] 181,824 1,000 m
BRFE Chemicals (lime-based) 1,462| kt éta’mmb‘bmf’ﬁgi(eﬁﬂxs o Toral|  7,487| 1,000 m3

Water consumption from all areas”
Y—4F Chemicals (sodium-based) 107]| kt RIKEUKE (A5T) Freshwater withdrawal Total| 36,412 1,000 m3
YJ23¥ILFR Chemicals (magnesium-based) 17| kt FFAKGANN) Surface water (rivers) 15,440| 1,000 m3
FiE& Sulfuric acid 619]| kt 7K Rainwater 36| 1,000 m3
EAYMED Cement, etc. 81| kt | [MTFK Groundwater 7,227| 1,000 m3

I X2 ~

UB A J)VHRREDIFEEILEE . . 5.15| % I#Fﬂﬂf(ﬂﬂd).%ﬂ.’ﬁb\boﬂ() o 13,381 1,000 m3
Percentage of recycled materials used Industrial water (water from another organization)

IKEK (fhDFEFEHS5DIK) o 329| 1,000 m?

Tap water (water from another organization)

#BKEUKE (&51) Seawater withdrawal |Total 145,412 1,000 m3 17
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%1 TIHBAUSAI)L7%ZBRS Excludes materials recycled within plants.

X2 BN -TOEEFECHIIZEMPIGAZEDOSEVTIIRERIOLEER, BAENICE.
RISV, IR RER, SEEREN RER. BIFFZN. B (EW0A

Percentage of recycled materials in raw material input used in SMM group's

business activities. Specifically, copper scrap, secondary zinc, precious metals
and other secondary materials, electric arc furnace dust, and sludge and dust.

%3 BN OBEEECBVWTHEULRAL 2. BEREENREL. ENFEASEZRASMEIBER. IMWhHIzN3.6GIICT

e
Fuel, heat, electricity, etc. consumed in business activities in Japan and overseas are included, and electricity
consumption is converted to heat units using a conversion factor of 3.6 GJ per MWh.
%4 BAZEKICIEASKESE Purchased steam includes purchased cold water.
%5 WWF Water Risk Filterz FAVT/KZ ML ZADE WS Z4FEUSFIL TLD, TOFER. KA ANE O MskICEX LT 2 EEHL
J={Evvie)
We identify and assess high-water stress areas using the WWF Water Risk Filter. As a result, none of our
business sites are located in areas of high-water stress.
X6 ICHER(IEEIGLCAUKENSHIKEZZUSIKCETHETL TV, iz, KEEDEZELWA N\ M RIFT LSRKDRE R

A
Water consumption is estimated by subtracting the total water discharge from the total water withdrawal for

each business site. In addition,there was no water storage, which would have a significant water-related impact.
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OUTPUT (& & - #HFh¥%E) (Products & Emissions)

GRI 303-4,7305-1,/305-2,/305-7,/306-1,/306-2,/306-3

(&) Products | Total | 2,385]| kt BEH Emissions
Z M/ Mineral ores from the Hishikari Mine 30| kt RKEIADHEHE Released into the atmosphere
ESIA Electrolytic copper 413| kt | |GHGHELEEScope 172 Scope 2**(&%t) Total 2,397| kt-CO,e
£ Gold 14| t Scope 1(iE##EHEH)(direct emissions) 1,754| kt-CO.e
R Silver 173 t Scope 2(#EHEH) (indirect emissions) 644| kt-CO.e
AE Gypsum 37| kt| |sOx** 1,766 t
B|SR =T Electrolytic nickel 66| kt | |NOX** 1,431 t
WE— w4l Nickel sulfate 10| kt | |[IFWUA™ Soot and dust™ 69 t
IB{EZwH )b Nickel chloride 1| kt
ESINILD Electrolytic cobalt 4| kt | [KiEAOHEHE(&5) Discharge into water Total 128 t
#HES{LTESR Crude zinc oxide 31| kt [ [cop*® 57 t
B{ERAh> DA Scandium oxide 7| t BOD*® 6 t
204 b Chromite 58| kt £DA Total phosphorus 1 t
F##& Sulphur 26| kt £EFR Total nitrogen 63 t
210=Y7) Ferronickel 22| kt
Eith#4#l Battery materials 67| kt | [{EMEOHEHE(AF) Release of chemical substances™’ Total 84 t
~w& )V Nickel powder 109 t | |A&*(PRTR) Atmosphere™’ 3.5 t
Ag/Pd#3 Ag/Pd powder 1| t | |2tk (PRTR) Public water bodies™’ 78.7 t
Hif& Sulfuric acid 196| kt | |FE#rRPILIE-837*7(PRTR) Soil/landfills on business premises™’ 1.4 t
2354 Slag 1,108| kt
KL EBARE Hydrotreating catalyst 10| kt | |HEK=(&Et) Water discharge Total 175,816(1,000 m3
VYA D)V HROEBLER o 9.02| % | |ig® seas® 175,049| 1,000 m3
Percentage of products from recycled materials
)1 Rivers 727/1,000 m3
TK&EF Sewerage, etc. 40( 1,000 m3
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BEEWHRBE(&5t) Waste™ Total 7,304 kt
}&H Spoil 12 kt
A=A ZYT)/FH=— NHPALDR L F%EFh 2 514 Kt
Leach residue from CBNC, THPAL, etc. !
EEBEZEW(EA) Industrial waste (Japan) 77 kt
€Dt Other 1 kt
FEEMHHHEDSS5, Btz

Landfill on company premises, out of total waste 7,227 kt
FEEMHHHEDS5. PRTROUESRMEZE R 1.977 ¢
PRTR substance transfers™’, out of total waste '

X1 B -TOBEFECHIIRBEESOISVTI I EROFEMBNSFNZRROLLER, BEAN(CE, B, &. IR, /071~ HE{LER
Percentage of products from recycled materials in SMM group's business activities. Specifically, electrolytic copper, gold, silver, chromite, and crude zinc oxide.
%2 GHGTORILZZEUL. [ IRILF-OFERAOSEIERUIHMEBR IR F - AORREICRET3EE | S LUTHIERRIB LW SROHEEICRI T 3IA R CECTERE

For calculating GHG emissions, GHG Protocol is referenced, and calculations are made in accordance with the Japanese laws the Act on Rationalization of Energy Use and Shift to Non-fossil Energy and the Act on
Promotion of Global Warming Countermeasures.

%3 EINOIBABIEROGHGHEH RSB H 2 OB I AEzEA

For calculating GHG emissions from domestically purchased electricity, adjusted emission factors provided by the electricity suppliers are used.

B OB A B HHEROGHGHEHEE FE(CHBULTIL IEA Emissions Factors®Z0is s TOEBIHEL Rz

For calculating GHG emissions from overseas purchased electricity, the latest country-specific emission factors published in the IEA Emissions Factors applicable at the time are used.

x4 HHII-TO55, TR ez sEEt

Figures are aggregated from data reported by SMM Group to government authorities.

%5 COD : /BIENAOHEE/KEZMZREL, SAICHEH T 26D TRHBIBARLE I 26028

COD: Measured for discharge into seas, including discharge into rivers flowing into enclosed seas.

%6 BOD : A INDOHFE K ZEIITREL. BRSHBIEATRA I 200%R<

BOD: Measured for discharge into rivers, excluding discharge flowing into enclosed seas.

%7 BHII-T055, EROPRTREIECE DEREE ML TLSHLs Sites within SMM Group that report under Japan’s PRTR system.

%8 FSEMEEICHRA T35 INOBEH (3“3E18"¢ 93 Discharges into rivers flowing into enclosed seas are included in “Seas”.

X9 Bt —TORGRTICEEREMNIEZZITL. FERIELTUHAIIAREL TR BRI (E T —TIMHEHEN TORVED (R EIREERENOI5)BR(ISTEB SEEREEN) L)
N—EEEND

Some industrial waste is treated by SMM Group companies and recycled for use as raw materials. Accordingly, the figures include some waste that is effectively not discharged

outside the SMM Group, including hazardous sludge.

20



2S5 —4# Environmental Data

hERISIZRS
Conservation and Restoration of Nature

#{tmi& Rehabilitated Area GRI 14.8.6
A B C D
EE B |>025&mkETIc 2025FEXRFTIC 202548 BAFEL. ELTLR Wit
- = > - 1 fl = = =1 =
Reporting boundary Unit |paseL it RIELEEIR(CEST) opr gL s L
. Total land rehabilitated Total land disturbed
Total land disturbed by by the end of FY2025 Total land newly T
the end of FY2025 (including C) rehabilitated in FY2025 rehabilitated (A-B)
FRE&EBIUIN-T E AN
SMM Group Hishikari Mine 67 9 0 >8
—SILAA =W X1
A=SNRA=ITLT 583 142 8 441
Coral Bay Nickel”
—— %2
JA= ,I\HPAL %2 604 111 2 493
Taganito HPAL

X1 =Wy )L Tld LR OBIFMADR L EREDENC. J1UEVBRTERREL. BRI OIRBMIRCHVTEH2025F E [FF(C50hadibZitED . CNETOEETELT264ha(TTHeES
O)MRACEFREL TRRIEZINTLS

In addition to the rehabilitated area within the development site mentioned above, CBNC worked with the Philippine government to rehabilitate an additional 50
hectares in nearby regions outside the development site in FY2025, bringing the total certified rehabilitated area, including bamboo groves, to 264 hectares.

%2 A1 Z—MHPAL T L SR OBIRMA O EEREDENC . J1UE VBT MRMMAOIREBINRCHVTE2025FE [FF/(C66hadfR{b s, CNETOEFTELT799hah' kL EFEE

LTERESNTLS
In addition to the rehabilitated area within the development site mentioned above, THPAL worked with the Philippine government to rehabilitate an additional 66

hectares in nearby regions outside the development site in FY2025, bringing the total certified rehabilitated area to 799 hectares.

EMSHEREDMIEDS VW TDELEES Business Activities in Areas of High Biodiversity Value

[ EMSAREDMEDSVHUHT DB ETE 1ELTT—IERARVTEFLED, EMSIFIECREITIBIRIETLHTHLIII YA MITHRIZIFETT,
We have previously disclosed the data under “Business Activities in Areas of High Biodiversity Value,” but we plan to disclose biodiversity-related information in a

consolidated form on our company website.
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AMEFEE Human Capital Management

{t%¥575—4 Employee Data

PGSR EELR - it - FFRMI¥R S Average Years of Service, Age, and Annual Compensation

]

. o E{]-I FY2021 | FY2022 | FY2023 | FY2024 | FY2025

Reporting boundary Unit
EIENGEES Average years of service £ Year 18.9 18.0 17.0 16.7 16.8
EI9EEHS Average age % Age 42.3 41.5 40.7 40.6 40.8

EREEMmL

SMM e

PI9EERI#R S Average annual compensation™ JPY 7,878 8,349 8,235 7,901 8,054
thousands

X PIHIEMBSE. BEIMES. TOMMEFUBLUESZEE Average annual compensation includes non-base salary, allowances, and bonuses.
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{t%¥575—4 Employee Data

B8-S 2(E - #ig51) Number of Officers and Employees™'? (by country and region)

GRI 2-7,/2-9,/405-1

Reportinﬁjoundary frﬁ FY2021 FY2022 FY2023 FY2024 FY2025
ERE&EIMILIN-T |Total People 7,879 7,950 8,133 7,923 7,940
SMM Group E-ithiBl |B7 Japan People 6,224 6,085 6,256 6,049 6,085
By country S8 People 5,198 5,098 5,222 4,936 5,010
and region Male (%) (83.5) (83.8) (83.5) (81.6) (82.3)
gL People 1,026 987 1,034 1,113 1,075
Female (%) (16.5) (16.2) (16.5) (18.4) (17.7)
B4 Overseas People 1,655 1,865 1,877 1,874 1,855
Male People 1,217 1,379 1,392 1,381 1,368
(%) (73.5) (73.9) (74.2) (73.7) (73.7)
Fermale People 438 486 485 493 487
(%) (26.5) (26.1) (25.8) (26.3) (26.3)
J4UE> Philippines People 1,433 1,504 1,531 1,539 1,525
Male 1,071 1,124 1,138 1,140 1,134
Female 362 380 393 399 391
7IF- HE China People 108 105 103 101 108
Atr=7 Male 76 75 76 69 76
(F1VESZIR) Female 32 30 27 32 32
Asia & Oceania &i& Taiwan People 27 26 19 17 19
(excluding the Male 12 11 8 8 11
Philippines) Female 15 15 11 9 8
E8[E South Korea People 4 5 4 4
Male 2 2 3 3 2
Female 2 3 1 2
A4 Thailand People 4 — — — —
Male 1 — — — —
Female 3 — — — —
ANBMFA Vietham People — 145 136 134 129
Male — 112 107 106 99
Female — 33 29 28 30
A—=ABMSU7 Australia| People 8
Male 6
Female 2
b2k - B h*4 Canada People 13 19 21 20 16
North America Male 11 16 17 16 11
& Europe Female 2 3 4 4 5
XKE U.S.A. People 14 12 9 11 12
Male 6 5 4 4 4
Female 8 7 5 7 8
#A5>% Netherlands People 1 1 1 1 1
Male 1 1 1 1 1
Female 0 0 0 0 0
Bk South America |RJb— Peru People 16 17 17 17 13
Male 13 14 14 14 10
Female 3 3 3 3 3
FY Chile People 26 23 27 22 20
Male 18 14 18 14 14
Female 8 9 9 8 6
7’53 Brazil People 1 1 1 1 —
Male 0 0 0 0 —
Female 1 1 1 1 —

X1 7-4F EEE3ARBR(RHEZSO)EL. HMEFEAEORE - HHEEHELTEH L
The data are as of the end of March of each fiscal year (including employees on leave of absence), and officers and employees on secondment are counted as officers and employees of

the host organizations.

%2 KB O&EHEG. EAERILL : BEUFE. EERSSCHITRE (I AR - IV ERREIRC). BR-BINEE TS | BUWEHLUER

A
B

The reporting boundary of officers includes directors, Audit & Supervisory Board members, and executive officers (excluding outside directors and outside Audit & Supervisory Board
members) of SMM, and directors and Audit & Supervisory Board members of consolidated subsidiaries in Japan and overseas.
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{t%¥575—4 Employee Data

RE - RESH (FRE-RESRDH)
Number of Officers and Employees™! (by age group and employee category)

GRI 2-7,/2-8,/2-9,/405-1

il

Reporting fr:ﬁ FY2021 FY2022 FY2023 FY2024 FY2025
boundary
EREBILL [(EBHEEH |Total people 109 105 104 102 100
IN=T"  [Number of s People 108 104 102 100 98
SMM Group full-time Male (%) (99.1) (99.0) (98.1) (98.0) (98.0)
officers” — People 1 1 2 2 2
Female (%) (0.9) (1.0) (1.9) (2.0) (2.0)
FER&RIMILE SMM People 23 24 26 23 24
Male People 23 24 25 22 23
(%) (100.0) (100.0) (96.2) (95.7) (95.8)
Fermnale People 0 0 1 1 1
(%) (0.0) (0.0) (3.8) (4.3) (4.2)
9 A

ip:;fﬁa?t:j*isubsidiaries in Japan gecEle 61 >/ >3 >l 48
Male People 61 57 55 51 48
(%) (100.0) (100.0) (100.0) (100.0) (100.0)
People 0 0 0 0 0

Female
(%) (0.0) (0.0) (0.0) (0.0) (0.0)

Y by P

g)ﬁﬁﬁz;*iubsidiaries overseas HegC e 24 e A A
Male People 24 23 22 27 27
(%) (96.0) (95.8) (95.7) (96.4) (96.4)
People 1 1 1 1 1

Female
(%) (4.0) (4.2) (4.3) (3.6) (3.6)
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RE - RESH (FRE-RESRDH)
Number of Officers and Employees™! (by age group and employee category)

GRI 2-7,/2-8,/2-9,/405-1

26 By
Reporting Unit FY2021 FY2022 FY2023 FY2024 FY2025
boundary

EREEIEL XS Total People 7,770 7,788 8,029 7,821 7,840
IW=7  |Number of People 6,306 6,316 6,512 6,277 6,280
SMM Group |employees Male (%) (81.2) (81.1) (81.1) (80.3) (80.1)
Fernale People 1,464 1,472 1,517 1,544 1,560
(%) (18.8) (18.9) (18.9) (19.7) (19.9)

FEREmEELEH SMM People 2,813 2,993 3,136 3,276 3,342

Male People 2,407 2,561 2,681 2,797 2,838
(%) (85.6) (85.6) (85.5) (85.4) (84.9)

Fernale People 406 432 455 479 504
(%) (14.4) (14.4) (14.5) (14.6) (15.1)

E1EREtE S Management staff People 470 479 559 601 647

Male People 457 461 538 577 622
(%) (97.2) (96.2) (96.2) (96.0) (96.1)

Female People 13 18 21 24 25
(%) (2.8) (3.8) (3.8) (4.0) (3.9)

Under 30 People 0 0 0 0 1

Male 0 0 0 0 1

Female 0 0 0 0 0

30~49 177 198 262 286 317

Male 168 184 247 268 299

Female 9 14 15 18 18

50 or over 293 281 297 315 329

Male 289 277 291 309 322

Female 4 4 6 6 7

—fi%#t8& Regular employees People 2,072 2,246 2,333 2,466 2,532

Male People 1,715 1,868 1,930 2,040 2,079

(%) (82.8) (83.2) (82.7) (82.7) (82.1)

Femnale People 357 378 403 426 453

(%) (17.2) (16.8) (17.3) (17.3) (17.9)

Under 30 People 584 688 771 842 876

Male 468 558 628 680 702

Female 116 130 143 162 174

30~49 908 938 911 963 980

Male 737 768 739 791 799

Female 171 170 172 172 181

50 or over 580 620 651 661 676

Male 510 542 563 569 578

Female 70 78 88 92 98

f?::ﬁiiizrm employees People 271 268 244 209 163

Male People 235 232 213 180 137

(%) (86.7) (86.6) (87.3) (86.1) (84.0)

Female People 36 36 31 29 26

(%) (13.3) (13.4) (12.7) (13.9) (16.0)

NN
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{t%¥575—4 Employee Data

RE - RESH (FRE-RESRDH)
Number of Officers and Employees™! (by age group and employee category)

GRI 2-7,/2-8,/2-9,/405-1

o B
Reporting Unit FY2021 FY2022 FY2023 FY2024 FY2025
boundary
ERE&EML (XS HREFS %3

=7 |Number of i":;ﬁ?t’e‘:iubsi diaries in Japan People 3,327 3,011 3,039 2,699 2,671
SMM Group {employees | People 2,707 2,456 2,461 2,126 2,101
Male (%) (81.4) (81.6) (81.0) (78.8) (78.7)

Fernale People 620 555 578 573 570
(%) (18.6) (18.4) (19.0) (21.2) (21.3)

EW¢tE Management staff People 270 240 234 220 210

Male People 267 237 231 217 204

(%) (98.9) (98.8) (98.7) (98.6) (97.1)

Female People 3 3 3 3 6

(%) (1.1) (1.3) (1.3) (1.4) (2.9)

Under 30 People 0 0 0 0 0

Male 0 0 0 0 0

Female 0 0 0 0 0

30~49 92 82 75 72 65

Male 89 80 73 70 62

Female 3 2 2 2 3

50 or over 178 158 159 148 145

Male 178 157 158 147 142

Female 0 1 1 1 3

—fi%#t8& Regular employees People 2,659 2,453 2,449 2,201 2,227

Male People 2,173 2,008 2,001 1,752 1,779

(%) (81.7) (81.9) (81.7) (79.6) (79.9)

Femnale People 486 445 448 449 448

(%) (18.3) (18.1) (18.3) (20.4) (20.1)

Under 30 People 453 423 409 350 344

Male 387 366 351 285 286

Female 66 57 58 65 58

30~49 1,583 1,414 1,358 1,218 1,213

Male 1,259 1,115 1,069 941 938

Female 324 299 289 277 275

50 or over 623 616 682 633 670

Male 527 527 581 526 555

Female 96 89 101 107 115

f?::ﬁiiiirm employees People 398 318 356 278 234

Male People 267 211 229 157 118

(%) (67.1) (66.4) (64.3) (56.5) (50.4)

Fernale People 131 107 127 121 116

(%) (32.9) (33.6) (35.7) (43.5) (49.6)

S|
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{t%¥575—4 Employee Data

RE - RESH (FRE-RESRDH)
Number of Officers and Employees™! (by age group and employee category)

GRI 2-7,/2-8,/2-9,/405-1

Consolidated subsidiaries overseas

26 By
Reporting Unit FY2021 FY2022 FY2023 FY2024 FY2025
boundary
ERERIRL (RS BINERTFRT
InN-7 Number of Consolidated subsidiaries overseas PRl (et Lo /AT ) TS e
SMM Group |employees Male People 1,192 1,299 1,370 1,354 1,341
(%) (73.1) (72.8) (73.9) (73.3) (73.4)
Female People 438 485 484 492 486
(%) (26.9) (27.2) (26.1) (26.7) (26.6)
E1EREt S Management staff People 321 315 341 393 355
Male People 234 220 242 280 250
(%) (72.9) (69.8) (71.0) (71.2) (70.4)
Fermnale People 87 95 99 113 105
(%) (27.1) (30.2) (29.0) (28.8) (29.6)
Under 30 People 31 29 24 35 20
Male 19 15 10 22 13
Female 12 14 14 13 7
30~49 260 253 269 302 277
Male 192 179 193 213 189
Female 68 74 76 89 88
50 or over 30 33 48 56 58
Male 23 26 39 45 48
Female 7 7 9 11 10
—f%#t& Regular employees People 1,302 1,452 1,502 1,442 1,460
Male People 952 1,064 1,117 1,065 1,080
(%) (73.1) (73.3) (74.4) (73.9) (74.0)
Female People 350 388 385 377 380
(%) (26.9) (26.7) (25.6) (26.1) (26.0)
Under 30 People 390 410 398 352 312
Male 245 265 252 216 197
Female 145 145 146 136 115
30~49 851 1,032 1,028 1,031 1,063
Male 655 799 799 798 809
Female 196 233 229 233 254
50 or over 61 10 76 59 85
Male 52 66 51 74
Female 9 10 10 8 11
HiEERE
Limited-term employees People / 17 11 11 12
Male People 6 15 11 9 11
(%) (85.7) (88.2) (100.0) (81.8) (91.7)
Femnale People 1 2 0 2 1
(%) (14.3) (11.8) (0.0) (18.2) (8.3)
FREEMm |FRELSEH Total People 538 438 514 507 576
W=7 |Limited-term RSB SMM 182 204 232 269 286
SMM Group |employees ERNERTaM
Consolidated subsidiaries in Japan 355 234 280 237 289
R ~ O
BMERTFRT 1 0 5 1 1

X1 T3 BRFEESARFR(ABEZSO)EL. BREHELORE - REFEEHELTGHE

The data are as of the end of March of each fiscal year (including employees on leave of absence), and officers and employees on secondment are counted as officers and employees
of the host organizations.
X2 B OFHEL, FREBILILE | BUHE, BEREESLUPITE S (FEIMERFER: - (ISNERRERRC). B - BIMNER T | BB LUEERE
The reporting boundary of officers includes directors, Audit & Supervisory Board members, and executive officers (excluding outside directors and outside Audit & Supervisory Board
members) of SMM, and directors and Audit & Supervisory Board members of consolidated subsidiaries in Japan and overseas.

X3 2024FE(CHITMEB ORI . BEBECHSIIIN-THAOELEICLZE0
The decrease in the number of employees in FY2024 was due to transfers to entities outside SMM group in connection with a business transfer.
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—4 Social Data

AMEFEE Human Capital Management

{t¥ 55 —% Employee Data GRI 401-1
MEEOFMEMCBIM(RAXS - BMEAB) " New Hires and Departures (by hiring type and reason for departure)™!
i B
Reporting Unit FY2021 | FY2022 | FY2023 | FY2024 | FY2025
boundary

ErEEMLG (FREA  |Total People 223 284 264 279 189
SMM |New hires |7EgiRF New graduates Total o) 132 128 149 154 120
554 Of which are women coPe 32 16 28 32 24
#&EE Managerial track employees 55 46 60 75 62
554 % Of which are women 11 6 10 11 10
HE&M Operating track employees 77 82 89 79 58
55%% Of which are women 21 10 18 21 14
FrU7HB Mid-career hires Total People 91 156 115 125 69
554 Of which are women 6 21 11 11 16
# &M Managerial track employees 31 62 42 44 25
554 % Of which are women 3 4 4 3 1
HEM Operating track employees 60 94 73 81 44
554 % Of which are women 3 17 7 8 15
AR BEESE 2 Number of departures [Total People 50 68 58 102 81
Departures | q@#543RE4 Departed for personal reasons 41 56 42 67 47

55%&% Of which are women 8 8 12

EIEESIEM Departed for company-related reasons 2
ZOft*? Other™? 16 33 32

X1 743 EEE3ARER(HIEERE REHEZSFRV)EL. HHEFHALOERE - HHEEHELTEHE
The data are as of the end of March of each fiscal year (excluding limited-term employees and dispatched employees), and employees on secondment are counted as officers and
employees of the host organizations.

X2 oMt - R, FETIRE, A T (C LSRR

Other: departures due to having reached mandatory retirement age, death, expiration of leave of absence, etc.
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AMEFEE Human Capital Management

{E¥8575—4% Employee Data

S DO$AE B (Hi%B))*! New Hires and Departures (by region)™? GRI 401-1
Reporting . FY2021 FY2022 FY2023 FY2024 FY2025
boundary Unit

ERESBEEL |Total iR 394 594 392 416 376
P New hires | People (5.6) (8.2) (5.3) (5.7) (5.1)

BEES 0/p) %2 196 326 183 248 298

SMM Group Departures| <) (2.8) (4.5) (2.5) (3.4) (4.0)

H - BZ Japan New hires 353 431 370 399 308

Hbis Ry People (6.5) (8.0) (6.6) (7.3) (5.5)

Departures (%) 161 223 171 229 239

By (2.9) (4.1) (3.1) (4.2) (4.3)

country Under 30| 51 | New hires 196 239 206 214 153

Male (22.9) (25.9) (21.0) (22.2) (15.5)

and Departures a1 43 27 43 39

region (4.8) (4.7) (2.8) (4.5) (3.9)

-3 New hires 42 40 46 50 42

Female (23.1) (21.4) (22.9) (22.0) (18.1)

Departures 7 11 8 10 9

(3.8) (5.9) (4.0) (4.4) (3.9)

30~49 Male New hires 87 114 85 98 78

(3.9) (5.3) (4.0) (4.7) (3.7)

Departures 37 46 49 69 67

(1.6) (2.1) (2.3) (3.3) (3.2)

Female | New hires 11 12 12 17 13

(2.2) (2.5) (2.5) (3.6) (2.7)

Departures 10 20 15 15 12

(2.0) (4.1) (3.1) (3.2) (2.5)

50 or Male | New hires 15 22 20 19 21

over (1.0) (1.5) (1.3) (1.2) (1.3)

Departures 62 97 65 87 104

(4.1) (6.5) (4.1) (5.6) (6.5)

Female | New hires 2 4 1 1 1

(1.2) (2.3) (0.5) (0.5) (0.4)

Departures 4 6 7 5 8

(2.4) (3.5) (3.6) (2.4) (3.6)

J1UE> New hires 28 151 21 13 64

Philippines People (2.0) (10.2) (1.4) (0.8) (4.3)

Departures (%) 23 86 10 12 58

(1.6) (5.8) (0.7) (0.8) (3.9)

Under 30| S81% New hires 10 62 12 5 37

Male (4.2) (26.8) (5.4) (2.5) (19.8)

Departures 8 16 2 3 18

(3.3) (6.9) (0.9) (1.5) (9.6)

7% New hires 5 38 2 5 16

Female (3.4) (24.8) (1.3) (3.5) (14.0)

Departures 4 17 2 3 12

(2.7) (11.1) (1.3) (2.1) (10.5)

30~49 Male New hires 13 44 7 1 8

(1.7) (5.5) (0.8) (0.1) (1.0)

Departures 9 40 5 3 20

(1.2) (5.0) (0.6) (0.4) (2.4)

Female | New hires 0 3 0 2 3

(0.0) (1.4) (0.0) (0.8) (1.1)

Departures 1 9 1 1 6

(0.5) (4.1) (0.4) (0.4) (2.3)

50 or Male New hires 0 4 0 0 0

over (0.0) (6.1) (0.0) (0.0) (0.0)

Departures 1 4 0 2 0

(1.8) (6.1) (0.0) (2.4) (0.0)

Female | New hires 0 0 0 0 0

(0.0) (0.0) (0.0) (0.0) (0.0)

Departures 0 0 0 0 2

(0.0) (0.0) (0.0) (0.0) (14.3)

FITART =73 New hires 12 12 0 3 2

(F1UE>MK) Asia & Oceania™ | P(zgp)'e (81-?) (41-471) (o.g) (1.2) (o.g)
. S epartures 0

(excluding the Philippines) P (7.9) (6.2) (0.0) (2.4) (0.0)

Under 30 Male | New hires 3 9 _ 2 0

(44.4) (19.6) (5.9) (0.0)

Departures > 8 _ 3 0

(27.8) (17.4) (8.8) (0.0)

Female | New hires 0 0 _ 0 0

(0.0) (0.0) (0.0) (0.0)

Departures 0 2 _ 0 0

(0.0) (40.0) (0.0) (0.0)

30~49 Male | New hires 3 2 _ I 0

(5.2) (1.4) (0.7) (0.0)

Departures > 6 _ 1 0

(8.6) (4.3) (0.7) (0.0)

Female | New hires 1 1 _ 0 2

(2.1) (1.4) (0.0) (3.0)

Departures 1 1 _ 2 0

(2.1) (1.4) (3.2) (0.0)

50 or Male | New hires © 0(; © 0(; — © 8) © 8)

over Departures 0 0 _ 0 0

(0.0) (0.0) (0.0) (0.0)

Female | New hires 0 0 _ 0 0

(0.0) (0.0) (0.0) (0.0)

Departures 0 0 _ 0 0

(0.0) (0.0) (0.0) (0.0)
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AMEFEE Human Capital Management

4 Social Data

{E¥8575—4% Employee Data

%S D$RAE B (igB))*! New Hires and Departures (by region)™?! GRI 401-1
g Bl
Reporting . FY2021 FY2022 FY2023 FY2024 FY2025
boundary Unit
EREEHEL H - b2k - B 4 New hires 1 0 1 1 2
IN-7 HHB  |North America & Europe™* Feeple G2 (oo (B B (@)
SMM Group Departures (%) 1 0 2 1 1
By (4.2) (0.0) (6.9) (3.3) (3.7)
country Under 30| Male New hires 0 — 0 0 0
and (0.0) (0.0) (0.0) (0.0)
. Departures 0 _ 0 0 0
region (0.0) (0.0) (0.0) (0.0)
Female | New hires 0 _ 0 0 0
(0.0) (0.0) (0.0) (0.0)
Departures 0 _ 0 0 0
(0.0) (0.0) (0.0) (0.0)
30~49 Male New hires 1 _ 0 0 0
(8.3) (0.0) (0.0) (0.0)
Departures 0 _ 0 1 1
(0.0) (0.0) (7.1) (10.0)
Female | New hires 0 _ 1 1 2
(0.0) (25.0) (11.1) (25.0)
Departures 0 _ 1 0 0
(0.0) (25.0) (0.0) (0.0)
50 or Male | New hires ( (; _ ( 0) ( 0) ( 0)
0.0 0.0 0.0 0.0
over
Departures 1 _ 0 0 0
(50.0) (0.0) (0.0) (0.0)
Female | New hires 0 _ 0 0 0
(0.0) (0.0) (0.0) (0.0)
Departures 0 _ 1 0 0
(0.0) (100.0) (0.0) (0.0)
[-F 3o 0 0 0 0 0
South America™® New hires
People (0.0) (0.0) (0.0) (0.0) (0.0)
(%) 0 0 0 0 0
Departures (0.0) (0.0) (0.0) (0.0) (0.0)
X1 793 BEEAXRKRORES(MERE REMEEFSFRV) L. BEFFEHEADEE - EEEHMELTHE

The data are based on the number of employees as of the end of March of each fiscal year (excluding limited-term employees and dispatched employees), and employees on
secondment are counted as officers and employees of the host organizations.
X2 FIHERE  FiRERAEN- B X100, BE | BEN- XS 100(WINLEFEEIARTROHEBHEZOLCETE)
New hire rate: Number of new hires + total employees x 100; turnover rate: Number of departures + total employees x 100 (all figures are calculated based on the number of

employees as of the end of each fiscal year).

X3 VIV AT TEHE-BE-BE M (~2021FE) - AN AQR022FE~) - A-ZARSUT
Asia & Oceania: China, Taiwan, South Korea, Thailand (until FY2021), Vietnam (since FY2022), and Australia
X4 JEK BRI (EhF4 - KE - A5>4 North America & Europe: Canada, U.S.A., and the Netherlands
%5 FERERIL—-FU-TID)(~20244FE) South America: Peru, Chile, and Brazil (until FY2024)
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DIVE—1 > (EFRAZFE) Well-being/Health and Productivity Management
AIAWANARTTADMIEG Addressing Mental Health Care

GRI 2-4/403-6

26 By
Reporting Unit FY2021 FY2022 FY2023 FY2024 FY2025
boundary
RHAAZ Long-term leave FREmILG g
SMM RIMAZER (A IWAINARRA)
Percentage of employees taking long-term 0.37 0.43 0.41 0.25 0.25
leave (due to mental health disorders)*!
AMVAFIYY Stress checks TR
Percentage of employees receiving stress 95.4 96.8 94.6 94.2 92.4
checks %
= %2
RAM 2EE o . 9.8 10.1 8.6 9.7 11.2
Percentage of employees with high stress”
EREEMmLU . s
e 11.3 11.8 12.7 13.4 12.6

SMM Group™* Percentage of employees with high stress™®

X1 ARER  REONBH-FIESHHRBXFERAE x 100

Percentage of employees taking long-term leave = Total number of days of leave taken + number of scheduled working days x number of employees at the end of the fiscal year x 100

%2 2025FENBFZANADTEEEZZE The definition of high stress was changed starting in 2025.
%3 BEEEZRBUEILE The figures have been reviewed and data for prior fiscal years has been corrected.
X4 HHJ)IL-T055. @935/ T MeBR< Excluding GRANOPT Co., Ltd.
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DINE—1 > (f2FEFZE) Well-being/Health and Productivity Management

ER TS LU RIS EDHD A Iliness Prevention and Health Promotion Initiatives GRI 403-6
o B
Reporting Unit FY2021 FY2022 FY2023 FY2024 FY2025
boundary
&iskEss RSB
g BRRER
Various health checkups SMM )
Percentage of employees with abnormal 58.0 58.0 53.6 48.9 48.1
findings
D X1
ﬁgg %1 24.8 23.9 24.1 24.1 23.1
Smoking rate”
< sagz X2 %
ARRYOZZZER
Percentage of employees receiving complete 27.3 27.5 28.7 26.6 28.4

medical checkups™?

BE#= ™ Obesity rate™®
B1¥ Male 39.2 38.0 37.7 37.0 35.1

I Female 22.1 23.4 22.1 21.9 20.2

X1 2023FEETOMRE, 40U LOFERERBILLERFRBSORFRE FERZOMZER) | 2024FELIBEOMRE, FREBIMLKENES

Until FY2023, the target group comprised employees aged 40 and above, based on the results of specified health checkup interviews. From FY2024, the target group includes all
%2 18U LR EEIRILZERFERESOEIRIEE Employees insured by the Sumitomo Metal Mining Health Insurance Association who are 18 years old or older.

%3 FREEIILERERESOMFERE Employees insured by the Sumitomo Metal Mining Health Insurance Association.
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DINE—1>Y (62FE#EE) Well-being/Health and Productivity Management
SRBBES EFEEEN REFHETSE - BEFSEBDBSLE Diverse Work Styles and Labor Productivity/Prevention of Long Working Hours and Overwork

5@ ¥R Working Hours

- B4
Reporting Unit FY2021 | FY2022 | FY2023 | FY2024 | FY2025
boundary ni
EREEILLG » Total B$RS Hours| 1,959.0 | 1,933.3 [ 1,945.2 | 1,946.7 | 1,946.6
S BFfE ™
SMM FRTITHRE ﬁﬁﬂ <« |E=EBEX Managers 2,021.7 [ 1,994.6 | 2,009.4 | 2,017.0 | 2,013.5
Average annual working hours”
—#%%LE Rregular employees 1,941.0 {1,913.4|1,926.4 |1,927.3 |11,927.5
55 @ISR BREITFIFREN 55 E iR
Working hours Average monthly overtime hours 16.1 16.6 16.3 16.4 16.5
worked
fFERIFIIPRE S EhBFRE
Average annual scheduled working 1,920.0 | 1,920.0 | 1,920.0 | 1,920.0 | 1,920.0
hours
fFRIEIIES AR
Average annual number of days of H Day 17.4 18.2 17.5 17.9 17.6
ERERRRIR paid leave taken
Annual paid leave™? FRITITRER
Percentage of average annual paid % 83.2 87.6 85.2 87.2 85.7
leave taken™?
5 | = X4
EAAR a People 2,666 2,801 2,956 3,086 3,135
Number of enrolled employees”
ERE&EMEL |BSETIIESEL
_ In-7 Average number of days of H Day - 2.0 1.0 2.1 1.0
RS> TA PHRIR SMM Group |leave taken
Volunteer leave™? DONEUS A
Total number of employees People 0 1 1 9 3

who took leave

%1 RSB RS ESR =FrE S @ISR (R 2., BIaRIREZR)+FITESN S @8R Average annual working hours = scheduled working hours (excluding leave, paid leave, etc.) + overtime hours
%2 F-AOMGREAMIIEEL1~128 The data cover the period from January to December of each year
X3 FERTEEEOHIB RIS (L. BiREREDSS. [HRlIESEFSFERV)
Percentage of paid leave taken by employees for the full year (excluding specially hired limited-term employees)
X4 FEHIOIARFII(LEL. HREREOSS. FHRIESEE£R0)) Average of years (excluding specially hired limited-term employees)
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AMEBER Human Resource Development

HERFBS LVOBEADIEE Time Spent on and Investment in Employee Education GRI 404-1
o By
Reporting Unit FY2021 FY2022 FY2023 FY2024 FY2025
boundary
gi;:;ﬁa*l Eh_ﬁéﬁaﬁmw Total ¥R Hours 188,913 131,106 149,130 159,02>i2 145,93X13
Total time spent on — . %2
s &8 Officers Hours 324 368 259 582 468
employee education
B Male 324 368 220 56>é2 456
7% Female 0 0 39 14 12
E8EtS Managers Hours 17,257 16,375 13,551 18,961 18,378
Male 17,038 15,883 13,035 18,034 17,092
Female 219 491 516 927 1,286
—f&tt8 Regular employees Hours 153,038 109,723 131,094 135,479 120,891
Male 135,008 95,756 116,443 113,638 102,130
Female 18,030 13,967 14,651 21,841 18,761
HREA&SLLIRERS
Limited-term employees and Hours 18,294 4,640 4,225 3,999 6,194
dispatched employees
Male 13,439 3,555 3,062 2,640 4,613
Female 4,855 1,086 1,163 1,359 1,581
ENERF TR [Total Hours 43,769 33,021 28,230 31,932 26,174
Consolidated &8 Officers Hours 402 481 518 527 492
subsidiaries in Male 402 481 518 521 491
Japan Female 0 0 0 6 1
S48 Managers Hours 3,219 2,245 2,786 2,471 3,155
Male 3,153 2,177 2,722 2,377 3,118
Female 66 68 64 94 37
—fi%tt& Regular employees Hours 34,115 26,363 20,942 25,340 19,823
Male 31,087 23,011 17,420 21,497 15,684
Female 3,028 3,353 3,522 3,842 4,139
HEER&SLUIRELLES
Limited-term employees and Hours 6,034 3,932 3,985 3,594 2,704
dispatched employees
Male 4,323 2,434 2,685 2,271 1,469
Female 1,711 1,499 1,301 1,323 1,235
BINERFSL | Total Hours 18,323 27,616 36,482 38,533 41,318
Consolidated %8 Officers Hours 275 312 729 372 632
subsidiaries Male 264 300 649 291 560
overseas Female 11 12 80 81 72
E8/E+tS Managers Hours 897 1,330 8,497 11,120 14,178
Male 562 837 5,503 7,472 10,641
Female 335 493 2,994 3,648 3,537
—f&tt8 Regular employees Hours 17,080 25,684 27,174 26,959 26,453
Male 12,985 18,252 20,065 17,742 20,743
Female 4,095 7,432 7,109 9,216 5,710
HEERE&S LVIELLS
Limited-term employees and Hours 70 290 83 82 55
dispatched employees
Male 47 182 55 80 51
Female 23 109 28 2 4
ﬁ%ﬁ—kgtbd)ﬂiﬁﬂ EE&E%”" Total Hours 29.8 22.9 24.7 27.>'<2 25.0
A BERT IN-7 —
Average annual SMM Group &8 Officers Hours 9.2 11.1 14.5 13.8 15.0
hours of education =
per employee™* Male 9.2 11.0 13.6 13.3 14.8
Female 11.0 12.0 59.1 33.7 21.3
ElEtS Managers Hours 20.1 19.3 21.9 36.0 38.3
Male 21.7 20.6 21.0 32.3 34.7
Female 6.0 9.1 29.1 108.6 110.4
—fi%tt& Regular employees Hours 33.9 26.1 28.5 29.3 25.7
Male 37.0 27.4 30.5 30.5 27.0
Female 21.1 20.4 20.5 24.8 20.8
HREASSLTIRERES
Limited-term employees and Hours 20.1 8.5 7.4 7.6 9.1
dispatched employees
HE—AYEDD FRERBIELGH
BisEEm® SMM
Amount of investment in M IPY 98,000 107,000 145,000 154,000 162,000

education per employee*®
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A#BHB Human Resource Development
BIFEL LUV BBEADIEE Time Spent on and Investment in Employee Education GRI 404-1
X1 7-4d. FEOSFTEERIFHALL. HERREE, 8EE8RENHISZ TITOREENRIEEIEE(VWDDZ0IT). IEEEATEINE., I ERFEEIZFRINTOHEN TR
The data are as of the end of the fiscal year in each country. Education hours cover all training except for routine on-the-job training (OJT) conducted in the workplace by instructors and
other personnel, emergency drills, and small-group activities.
%2 #EZBEUIELE The figures have been reviewed and corrected.
X3 COMREFHRF RN E U e S - I HMESZBH BB M L. 9,780 (R ERBIELL). 3,24 185 (ER - iBINERB FRIGR L)
In addition to the total time spent on education, employees spent the following number of hours on e-learning courses: 9,780 hours for SMM, and 3,241 hours for consolidated
subsidiaries in Japan and overseas.
X4 EE— ANHLOOEETFEIHEIHE | HEBORBBEIFH %8 - BN
Average annual hours of education per employee: Total hours of education for all employees + number of officers and employees.
X5 HBREERE. OITOHETHMERRE DSOS HFEGSERL(L,0001EKBYI0 L)
Amount of investment in education does not include labor costs for on-the-job training or time spent on education and training (rounded up to the nearest JPY 1,000).
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HALN=3F1-T9171 &1 I —I3> Diversity, Equity and Inclusion

S1H-IN5A(L1*ER) Gender Balance (women'’s active engagement)

GRI 405-1/GRI 405-2

]| B
Reporting Unit FY2021 | FY2022 | FY2023 | FY2024 | FY2025
boundary
-8 2= RE =104 ERE&EMmLE (88 Officers 3.6 3.4 6.7 7.1 10.0
= SMM WS (A5 Employees (Total) 12.6 12.9 13.0 13.2 13.7
Percentage of f=fids Managers E= ]
female officers and Managerial track 2.0 2.9 3.2 3.3 3.2
employees™ employees
—hgttE A - SR %
Regular employees|Managerial track & 12.9 12.3 14.3 15.1 16.9
professional employees
Eﬁm. 17.0 16.9 16.8 16.8 17.3
Operating track employees
HARMIEMR®& Limited-term employees 11.1 11.4 10.8 12.2 13.8
-8 =R E S &8 Officers 1 1 2 2 3
Number of female {iExE S (&5t) Employees (Total) 417 445 469 495 518
officers and =M Managers |#W&H
employees Managerial track 14 20 26 28 28
employees
—hgttE AR - SPIR People
Regular employees|Managerial track & 57 59 61 69 80
professional employees
Eﬁﬂﬁ. 309 329 350 368 384
Operating track employees
HARIEA®E Limited-term employees 37 37 32 30 26
HRAEOLTELLER BER TEHAFEA New graduates 20.9 16.3 15.9 15.9 16.1
Percentage of Managerial track employees |H&IEH Mid-career hires % 11.4 6.3 7.9 8.2 4.0
female hires HEt FEHAERA New graduates 27.6 14.5 20.0 38.9 24.1
Operating track employees iRERR  Mid-career hires 5.9 17.4 12.5 19.1 34.1

X WSS - REEHSLVEISRE. BmEZHRATOMRES L TEST
The number and percentage of female officers and employees are calculated by counting employees on secondment as employees of the sending organizations.
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HALN=3F1-T9171 &1 I —I3> Diversity, Equity and Inclusion
S1H-IN5A(L1*ER) Gender Balance (women'’s active engagement)

GRI 405-1,/GRI 405-2

g B
Reporting i FY2021 | FY2022 | FY2023 | FY2024 | FY2025
boundary
BEXia0 EREWIIE (245 Employees™’ —| 100: 165| 100:169| 100:153| 100:152
BrER SMM =
Ratios of female- EHE; Managers - —| 100:112] 100:123| 100:110| 100:108
M B
to-male base female t
salary —¥ttE Regular employees emilio —| 100:132| 100:118| 100:111| 100:111
HARIRERIE X Limited-term employees™? —| 100:333| 100:313| 100:299| 100:286
$REMHAER(FIR) D #8 Employees —| 100:149| 100:153| 100:148| 100:144
BER
Ratios of female- IR Managers tes —| 100:111| 100:129| 100:114| 100:111
to-male total %’li :I%H
: emale to
remuneration —#%#t8 Regular employees | —| 100:115| 100:130| 100:126| 100:124
(annual male
remuneration)”> HARIEME Limited-term employees —| 100:279| 100:248| 100:252| 100:254
X1 mEEAME (ENEEEE EREEELSH. BN BETSERL)

Non-limited-term employees (including employees with short working hours and employees on secondment in Japan, but not including employees on secondment overseas).

%2 BHERHE(EREBEELZEH#. B/ EmEEFSFR) Limited-term employees (including employees on secondment in Japan, but not including employees on secondment overseas).

X3 BAR. BRIHEFY. FEFH, FEFE, BHFEEZSVRBF M)
Includes base salary, overtime pay, allowances for housing, family, commuting, etc., and excludes payments to employees who resigned.
X4 BEREROFRIBAGE. WHEOFIRGEIFERN12.1FTEHD17. 7FELD5.65F550\CLl. BIEMICEHITHDIEN3. 2% THdIL
The main reasons for the remuneration gap are that the average length of continuous service for female employees is 12.1 years, which is 5.6 years shorter than that for male

employees at 17.7 years, and that female employees make up 3.2% of management positions.

X5 EEEROERIBRAG. ZEOFIIRGEIFEFIIO.OFTEMD28.4FLD18.5F581\L L. BEEEFROBERFEENAF 2 LD —5 T W/ - MAY-RERISNREREBOS IS \E
The main reasons for the remuneration gap are that the average length of continuous service for female employees is 9.9 years, which is 18.5 years shorter than that for male
employees at 28.4 years. While most male employees are re-employed after retirement, many female employees are in temporary employment such as part-time positions.

x4

%5
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HALN=3F1-T91471 &1 I —I3> Diversity, Equity and Inclusion

B R{A% Parental Leave GRI 401-3
£l
. e ﬁ‘? FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit
Eﬁfﬁﬁl’mw Total % 30.0 97.2 101.0 99.2 102.7
BIRAEEREER™
=’ - » Bt Male 20.9 95.6 100.0 100.0 102.2
Percentage of parental leave taken”
% Female 85.7 106.3 110.0 92.3 105.3
- Total People 30 104 102 129 115
BRAERGENR
Number of employees who took parental Male 18 87 91 117 95
leave™?
Female 12 17 11 12 20
%3 Total People 100 107 101 130 112
BRAEERSREH
Number of employees eligible for parental Male 86 91 91 117 93
leave™?
Female 14 16 10 13 19
Mal 100.0 100.0 100.0 100.0 100.0
ale
hEEsEmR" % (15/15) (37/37) (58/58) (91/91) (79/79)
Percentage of return-to-work after leave™* fermal (People) 100.0 100.0 100.0 100.0 100.0
emale
(16/16)|  (11/11)] (@5/15)  (13/13)[  (13/13)
Mal 100.0 100.0 91.9 96.5 97.8
. ale
hEmESR % (6/6) (17/17) (34/37) (55/57) (89/91)
Percentage of retention after leave™? Fermal (People) 100.0 100.0 100.0 93.3 92.3
emale
(16/16)|  (15/15)| (11/11)  (14/15)| (12/13)




#+&5—4 Social Data

AMEFEE Human Capital Management

HALN=3F1-T91471 &1 I —I3> Diversity, Equity and Inclusion
BR{A% Parental Leave GRI 401-3
WEMREECERZEEULEDSSZORMFECEELENEENZID. BREUSEN100%ZBZ 32N HD
The percentage of parental leave taken may exceed 100% because those who took parental leave in the reporting year include those who gave birth in the previous year.
%1 2021 FEFTIIE RAEIRISERDH, 2022FEUBROBHOE BAEESEIE RAEELE RENKNBOISEISZSAESE
Until FY2021 the percentage is only for those who took parental leave, but from FY2022 onward, the percentage for male employees is for both those who have taken parental leave
and those who have taken paid leave for childcare purposes.
%2 BHE  2025FECE RAREZEUS(FIIR)LIcE 0O Male employees: number of employees who took parental leave (starting) in FY2025
TS : 2025FE(CE RIAEZEVE(BIIR) LItE DEX Female employees: number of employees who took parental leave (starting) in FY2025
X3 BEHE | SHCHERIDOIAEE D55, 2025FE(CEBENLEULE O
Male employees: number of employees who submitted a notification of birth to SMM for birth by their spouse in FY2025
S 2025FEICHEUE DR Female employees: number of employees who gave birth in FY2025
X4 1EREER « 2025FE(CIEMUI AR+ 2025 E (LB EL Iz AZ1x 100
Percentage of return-to-work after leave: number of employees who returned to work in FY2025 + number of employees who intended to return to work in FY2025 x 100
X5 EAEK | 2024FE(TEHL. 20 12DBTEEHELTVD AL+ 2024FEICIEMLIZ AZx 100
Percentage of retention after leave: number of employees who returned to work in FY2024 and were still working at SMM 12 months later + number of employees who returned to
work in FY2024 x 100
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HALN=3F1-T91471 &1 I —I3> Diversity, Equity and Inclusion
EEREELNEEKIR Caregiver Leave and Short-Term Caregiver Leave
TE&{k% Caregiver Leave

. — E‘%‘ FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit

EREELG HS&E L Total People 2 2 1 0 3
SMM Number of employees who took caregiver Male 2 2 1 0 3
leave Female 0 0 0 0 0
N EETOTN S E2 Total H Day 24 140 155 0 183
Total number of days of leave taken Male 24 140 155 0 183
Female 0 0 0 0 0
— A EDES TR Total H Day 12.0 70.0 155.0 0.0 61.1
Average number of days per person Male 12.0 70.0 155.0 0.0 61.1
Female 0.0 0.0 0.0 0.0 0.0

TE&€{ABR Short-Term Caregiver Leave

. — ﬁ‘%‘ FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit

FREEELE HSEH Total People 70 67 67 83 105
SMM Number of employees who took short-term Male 57 52 49 67 89
caregiver leave Female 13 15 18 16 16
ESOARE Total H Day 288.2 303.5 305.9 351.0 563.0
Total number of days of leave taken Male 225.9 239.5 230.3 283.0 485.0
Female 62.3 64.0 75.6 68.0 78.0
— AHEDEMSFIIRE Total H Day 4.1 4.5 4.6 4.2 5.0
Average number of days per person Male 4.0 4.6 4.7 4.2 5.5
Female 4.8 4.3 4.2 4.3 3.9

LHONERE - MERIRFIE(EETEZ LEIHTLS Our caregiver leave and short-term caregiver leave systems exceed statutory requirements.

MEAREEHIRTELADIEMTEIRRECDE, DR366 B I BN TE, EHREIDEIL TEUSIDIEN TEB (I BIEIEROHIPREEL)

Caregiver leave can be taken for a total of 366 days for each eligible family member requiring care, either consecutively or in separate periods (with no limit on the number of splits).
NEANREIREELADIENMEBIRECOE, FH6BAZRELL. 1RFLF1RFMBEATEIEIZILNTED

Short-term caregiver leave can be taken up to 6 days per year for each eligible family member requiring care, and may be taken in units of one day or one hour.
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AMEFEE Human Capital Management

HALN=3F1-T9171 &1 I —I3> Diversity, Equity and Inclusion

SRS (T BT AR S (YMEMR)DLEE™ Ratio of standard Entry-Level Salary to Regional Minimum Wage™ GRI 202-1
S Bif
Reporting Unit April 2022 April 2023 April 2024 April 2025 April 2026
boundary
FREBIILG |BEXBROBLELL Male:female base salary ratio HE& Ratio 100 : 100 100 : 100 100 : 100 100 : 100 100 : 100
SMM - B# Monthly salary 3 IPY 173,628 176,628 186,628 202,028 217,028
High school RIKES
d BERZcOLR % 132 129 130 132 131
graduate Comparison with minimum wage
=12 B# Monthly salary M IPY 197,158 200,158 210,158 225,358 240,358
College of S EESE O
technology Z’_’ e - % 150 147 146 147 145
graduate omparison with minimum wage
K B# Monthly salary M IPY 229,950 232,950 243,000 260,000 275,000
University RIEESEEDLEE
(o)
graduate Comparison with minimum wage o 138 136 136 140 140
B# Monthly salary M IPY 244,390 250,390 260,400 287,400 302,400
AERE(EL) [
Master's degree |RENELOLR % 147 146 146 154 154
Comparison with minimum wage
B#& Monthly salary M IPY 273,541 281,541 291,600 321,600 336,600
RFFE(BL) mIEE S EDLEE
Doctorate degree |™ % 164 164 164 173 172

Comparison with minimum wage

X MIBREESICHITIEERABSOLLEG. SRSLVEFREIBER. KERZMU FEIRRBOKIEESLLLER
For the comparison of standard entry-level salary to the regional minimum wage, the minimum wage in Ehime Prefecture is used for high school and college of technology graduates,
while the Tokyo metropolitan minimum wage is used for university graduates and above.
BiadLURIEEST -3, FEE48 1BEES Monthly salary and minimum wage data are as of April 1 of each fiscal year.
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HALN=3F1-T9171 &1 I —I3> Diversity, Equity and Inclusion

pEEEER  O@E Promoting Employment of People with Disabilities™*

GRI 405-1
o B
Reporting Unit June 2021 June 2022 June 2023 June 2024 June 2025
boundary
EREEIIG (EEEERAER
SMM e x0 People 77 79 84 95 97
Number of employees with disabilities”
EEEERE
0,
Employment rate of employees with disabilities %o 2:56 257 259 280 263
EERE
RERE R % 2.30 2.30 2.30 2.50 2.50

Statutory employment rate

%1 T-H3REE6H1HBER The data are as of June 1 of each fiscal year.
X2 BEEEREN. EEERXOBEEICHIIENNEREREROII NTEICLD
The number of employees with disabilities is counted in accordance with the method used to calculate the statutory employment rate.
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55{#ER34% Labor-Management Relations

HEEas LS EESIAZE Labor Union Members and Labor Union Membership Rate GRI 2-30
3
. L E‘F FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit
o= K 4 -7
%@*ﬂns EREMIWIN-T oo People 4,582 4,722 4,819 4,487 4,675
Labor union SMM Group
members™ B Japan 3,712 3,727 3,771 3,459 3,611
B4 Overseas 870 995 1,048 1,028 1,064
s rN
ﬂ@ﬁ!ﬂnll.lllg Total % 58.2 58.8 60.0 58.8 61.2
Labor union
membership rate B Japan 59.4 60.2 61.1 56.0 59.8
#84 Overseas 53.7 54.3 56.5 65.7 66.6

X BEHEES B LT BEIBHIOMRERZMEES (REE3AXRKIFS) Labor union members are employees covered by collective bargaining agreements (as of March 31 of each fiscal year).
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EEBDRL-F%E Health and Safety

275 = Work-Related Incidents GRI 403-9
FRE&EBHUIIN-I SMM Group
G X1
— . Hify
Reporting Unit 2021 2022 2023 2024 2025
boundary™?
ERE R exa 1 0 0 0 0
Business sites Employees
in Japan wRAMSOHEE 1 0 0 0 0
#¥1 Cases Non-employee workers Cases
2yE F OFETE B BEPR Employees 0 0 0 0 0
K-related Overseas
Work-relate business sites |Non-employee workers 0 0 0 0 0
fatalities
v Business sites |Employees 0.07 0.00 0.00 0.00 0.00
EHE in Japan Non-employee workers 0.50 0.00 0.00 0.00 0.00
Frequency -
rate2 Overseas Employees 0.00 0.00 0.00 0.00 0.00
business sites [Non-employee workers 0.00 0.00 0.00 0.00 0.00
Business sites |Employees 0 0 1 0 0
c in Japan Non-employee workers c 0 1 1 0 0
N ases ases
TS OBEEE Overseas Employees 0 0 0 0 0
= PRES . .
EBORRBLNE business sites  [Non-employee workers 0 0 0 0 0
Work-related
injuries resulting !3usiness sites |Employees 0.00 0.00 0.08 0.00 0.00
in disability Frequency [in Japan Non-employee workers 0.00 0.50 0.48 0.00 0.00
rate™? Overseas Employees 0.00 0.00 0.00 0.00 0.00
business sites |Non-employee workers 0.00 0.00 0.00 0.00 0.00

A EA

HEEEA
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EEBDRL-F%E Health and Safety

£5 LK ZE Work-Related Incidents GRI 403-9
ERE&BIUIIN—-T SMM Group
G X1
Reil‘f:‘ting lﬁ:ﬁ 2021 2022 2023 2024 2025
boundary™?
Business sites |Employees 20 24 15 22 19
3 in Japan Non-employee workers 8 5 18 7 3
Cases Cases

EIREE FE Overseas Employees 1 1 1 0 0
Number of business sites |Non-employee workers 7 3 2 3 0
recordable work- Business sites |Employees 1.48 1.63 1.16 1.51 1.35
related injuries Frequency [inJapan Non-employee workers 3.99 2.48 8.72 3.64 1.52
rate*? Overseas Employees - 0.35 0.31 0.30 0.00 0.00
business sites |Non-employee workers 0.58 0.25 0.17 0.28 0.00
Business sites |Employees 13,528,961 | 14,722,399 | 12,978,097 | 14,556,167 | 14,080,802
5 EIES R in Japan Non-employee workers Hours |_2:004,000 | 2,018,000 | 2,064,000 | 1,922,000 | 1,976,000
Cumulative hours worked Overseas Employees 2,870,000 | 3,240,000 | 3,306,000 | 3,338,000 | 3,316,000
business sites  |Non-employee workers 11,980,000 | 12,158,000 | 11,992,000 | 10,884,000 | 10,700,000
Business sites |Employees 26 40 29 29 43
ETERYSEELEEU1C | in Japan Non-employee workers Cases 7 14 20 10 17

Number of potential incidents™® Overseas Employees 0
business sites  [Non-employee workers 2 3

X1 MESE. BFReHotEW0/(—MED “Employees” includes employees and part-time workers from SMM Group companies.
%2 E|&(E. 1,000,00085B 518 Frequency rate calculated per 1,000,000 hours.
X3 ERRER_EXE Rt CRBEITROOH I EMFR(RELEBETMMRKEZEDNEST)

“Recordable work-related injuries” is the total of injuries that required hospital treatment and resulted in absence from work and injuries not resulting in absence from work.

¥4 — NHEOhOERIFSEF/M%Z2,0000F /L THEET Estimated based on one person working 2,000 hours per year.

X5 MEBLUNERRHST)OFEEORFEISECOVTIE. BESARBRRTOARZITC, XACLDETE
Total working hours of workers other than employees (those working at regular contractors) based on survey numbers from May of each year. Calculated based on note 4 above.

X6 ITHERRCITEN. SAEITARL)DM4E%IBE The number of minor incidents (visited the hospital but no treatment needed).

NS ERSEN

EN

/5

%4,5
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EEBDRL-F%E Health and Safety

235 E75m Work-Related Ill Health GRI 403-10
ERE&BIILIIN—-T SMM Group
i B
Reporting Unit 2021 2022 2023 2024 2025
boundary™
HES 0 0
B[ EE T Employees
Business sites RSN OEEE
ECICORN R E o | J2Pan Non-employee 0 0
Number of fatalities as a result workers
of work-related ill health
b EE Employees 0 0
Overseas
business sites |Non-employee 0 0
workers Cases
Employees 0 0
Business sites
} in Japan Non-employee 0 0
ECDRER LR workers
Number of cases of recordable
work-related ill health Employees 0 0
Overseas
business sites Non-employee 0 0

workers

X REEEE. BEFREtOEP/N\-MED “Employees” includes employees and part-time workers from SMM Group companies.
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EEB DL -F%E Health and Safety

HEEZ2EEIRIAY M AT A Occupational Health and Safety Management System

ERE&BIMILIIN—-T SMM Group

GRI 403-1,/403-8

g’ o
Reporting Unit 2021 2022 2023 2024 2025
boundary™*

BB PR

Business sites in 7,008(100)| 6,760(100)| 6,836(100)| 6,588(100)| 6,706(100)
Workers covered by an Occupational Health and |
Safety Management System BIBRM

Overseas business 1,452(100) 1,644(100) 1,653(100) 1,669(100) 1,658(100)

sites
PEIBEERI TV SHMRERMLETEIAYISATAO |Business sites in 7,008(100)|  6,760(100)|  6,835(100)| 6,586(100)| 6,701(100
HHTHEHWE Japan people | 7/008(100)|  6,760(100)) ~ 6,835(100)) ~ 6,386(100))  6,701(100)
Workers covered by an Occupational Health and (%)

) . I .
Safgty;;lanagement System subject to interna Qverseas business 1,452(100) 1,644(100) 1,653(100) 1,699(100) 1,658(100)
audits” sites
BEBICLIEELRIZZIITVRHER2/EYLRI A |Business sites in
2 2,34 2,42 2,449(37 2

YN AFAOHKTHESWE Japan 1964(28))  2,348035))  2,429036)1 2499(37)) 2,385(36)
Workers covered by an Occupational Health and
Safety Management System subject to third-party |Overseas business
audits and certification sites 99(7) 98(6) 88(5) 82(5) 85(5)
S ERE LR JB:;;TSS sites in 20.9 23.1 22.9 25.7 22.2
Percentage of business sites with third-party : %
certification”® Overseas business 60.0 50.0 50.0 50.0 50.0

sites

*2,4

%2,4
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EEB DL -F%E Health and Safety

HEEZ2EEIRIAY M AT A Occupational Health and Safety Management System

EHi% &1t Regular contractors

GRI 403-1,/403-8

] o
Reporting Unit 2021 2022 2023 2024 2025
boundary™!
EEEPR
BEELEHETIIAY N AT ADHRTEH B EE JBusmess sites in 1,002(100) 1,009(100) 1,032(100) 961(100) 988(100)
Workers covered by an Occupational Health and ’apan
Safety Management System B BRPR
Overseas business 5,990(100) 6,079(100) 5,996(100) 5,442(100) 5,350(100)
sites
EES \ BEIRIAY M AT i ites i
PIEB E’i’i‘ﬂ'(i?%ﬁbf@ﬁﬂi??/X/I\/ZTL\(D Business sites in 1,002(100) 1,000(99) 1,030(99) 959(99) 986(99)
WWERTHIHEE" Japan People
Workers covered by an Occupational Health and (0/p)
Safety Management System subject to internal i °
%3 Overseas business 5,990(100)|  6,079(100)|  5,996(100)|  5,442(100)| 5,350(100)
audits sites
FE=BICLIEBFPREIZZITTVIFEBREB/EYRI A |Business sites in
23(2 22(2 22(2 22(2
YRS AT ADHRTHBHME Japan 21(2) 32) ) @) @)
Workers covered by an Occupational Health and
Safety Management System subject to third-party |Overseas business
audits and certification sites 0(0) 0(0) 0(0) 0(0) 0(0)
B » Business sites in 1 1 1 1 1
EE 3k E Japan #
Business sites with third-party certification™® Companies

Overseas business
sites

%2,4

*2,4
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EEB DL -F%E Health and Safety
HEEZ2EEIRIAY M AT A Occupational Health and Safety Management System GRI 403-1./403-8

BEEOT-HE. FE128 KB The data are as of December 31 of each year.

X1 BHIIN-TOFHBEEFEESIE T (CHIMEFHBELZSY Including dispatched employees covered by SMM Group occupational health and safety administration.

%2 [ERN] BETLBEE T2 B ERAHZIEEL. Hit-BE-5HE%ZII CC. 15E/ZEAELUTPDCAZEILRNS, ZBEEDEESUTEEZLTVBIZ8, 100%ERD

Japan: We have built an occupational health and safety management framework as stipulated by the Japanese Industrial Safety and Health Act, formulated policies, targets, and
plans, and implemented a one-year PDCA cycle. Activities are carried out for each level of the organization and cover 100% of employees.

U89 BEOZSEERERCREUVMEEEL TS Overseas: We have built the system in accordance with the occupational health and safety laws and regulations of each country.

%3 [EA] 89, Z2RESLUBIFEEAMBZERIETS7—(BIFHX) EOKIRORAL TERML THD. MBETESEFIOA L. BAR. EBETE. B E5FEX TPDCANE > TLSHiER

Japan: Internal audits are implemented at each business site in the form of inspections by the business division with jurisdiction, the Safety & Environment Control Department, the

Besshi-Niihama District Division Safety & Environment Control Center (Besshi District), or other organizations. The inspections check each business site’s policy, targets, activity plan,
and implementation status and check to see whether the PDCA cycle is functioning.

UB54] FRE 93BN 2E/FEEKROR TEM. REFMEFRNERATE. NEMERZBF =

Overseas: The business division with jurisdiction carries out audits around twice a year in the form of inspections. Dongguan Sumiko Electronic Paste Co., Ltd. carries out an internal
audit each year.

X4 BERETREBEIZOFHEE Workers at business sites covered by safety statistics

%5 2025 EME(LRDIED Results for 2025 are as follows:
[(EM] 1IS045001 : BAYYFI>. ML, —vrIL T8, BFTH

oSS BN ERL L= (JISHA) A TGEFEOSHMS @ IX- A — T AFvy NER)BIERBZERN. IX- 14— FAFryNER)DEEERR. (KR ERARIERR. SHESZEM
Japan: ISO 45001: Nippon Ketjen Co., Ltd.; Hishikari Mine; Niihama Nickel Refinery; Toyo Smelter & Refinery.
Japan Industrial Safety and Health Association (JISHA) OSHMS standards: Numazu Office and Tsukuba Office of N.E. Chemcat Corporation; Shinko Co., Ltd.; Ome District Division

UBHTZ2EEERE | (ERETLAEEEBIER) | FtilEFRABIRAT
[Z2EEFEC IBS(ERTELEEESEEREY) | DBENSFRABRAR
[FEE 1 LPE=EEETZEMR | BEEFMRRMNEIRAT
Overseas: Safety and production standardization (State Administration of Work Safety): Dongguan Sumiko Electronic Paste Co., Ltd.
Safety and production standardization (State Administration of Work Safety): Shanghai Sumiko Electronic Paste Co., Ltd.

Third-party audit implemented by the Ministry of Labor: Taiwan Sumiko Materials Co., Ltd.
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EEB DL -F%E Health and Safety
FERZEEIRIAY M ATA Occupational Health and Safety Management System GRI 403-1./403-8

%6 2025FFEHE(FRDIED Results for 2025 are as follows:

(EM] JISHAA K EEOSHMS : HREEFFIO 1B DS TEUSEH

—EBOD NEB NS TR NEPEBRRROERE THTOTVRWMEEDHIN, FFTHIRE/EDIBEZL. /M-I PEIRREERITLU. KFEEABBEEE L RRROERZ1TOTULS

Japan: JISHA OSHMS standards: Certification acquired by one contractor of Hyuga Smelting Co., Ltd.

While there are cases where some small contractors do not implement checks on the level of internal audits, contracting organizations offer guidance on occupational health and
safety and carry out patrols, inspections, and other measures, and the majority do implement checks on the level of internal audits.

U85t J-IWAA 27 ) TREF T EEOR DR HS /(M-I ORE TEMU THD. 7 =Z— MHPALTFABEEE % (35 = — MHPALE D/ ChO—)LICEN

Overseas: At Coral Bay Nickel Corporation, internal audits take the form of patrols and contractor safety meetings led by the contracting organization. At Taganito HPAL, contractors
implement internal audits or participate in patrols led by Taganito HPAL.
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4 Social Data

12751/ ESLVZIBY-EA((LETBEEER) GRI 203-1
Investment in Infrastructure and Support Services (cost of social contribution activities)
- By
Reporting e FY2021 FY2022 FY2023 FY2024 FY2025
boundary :
B Japan FEREmIEL 108 0.09 0.25 0.26 0.37 0.15
IN-=-7 o
J4UE Philippines | SMM Group |27 oS 1.25 1.62 1.97 2.16 2.52
EALLETE, RERFREASHALER ST Closure Plans for Mines, Smelters and Refineries GRI 14.8.8

s
$¥}L A& Details . Wi Time period
Business site Amount
fiizE iva
EZUE A ﬁneﬂﬁﬁﬁ; fcontrol 51,266FM 1984654 14ER8
Hishikari Mine P JPY 51.3 million 41 years from 1984

reserve

A-SINRL=YTI
CBNC

SEMAIBEIN T TS > PO B
&

Closure and cleanup costs
for the refinery and mineral
processing plant

#8BHI3(83,000RY*
Total approx. 330
million pesos™

201251 3ERI(BERBHILT)
13 years from 2012 (accumulating every year)

57 =—FHPAL
THPAL

SEYNALEINT 'S5 > MOEAE
&R

Closure and cleanup costs
for the refinery and mineral
processing plant

HOEEM2{E8,6005 RV
Total approx. 286
million pesos™

2016FENSIFRI(BFEHILIT)

9 years from 2016 (accumulating every year)

% DENR (Department of Environment and Natural Resources : BIERAEIRE)CRH USRI T 5> ~OBSEEHE(CRI I 2 E A
Expenses under the mineral processing plant closure plan submitted to the Philippine Department of Environment and Natural Resources (DENR).
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7’54 - s nRiEERS L RtERR GRI 204-1
Percentage of Procurement™? from Local Suppliers®! and Percentage of Employees Hired Locally™?
FY2021 FY2022 FY2023 FY2024 FY2025
3] —
iﬁ. ¥{1't Hhz@iE RitRAE Percentage Percentage Percentage Percentage
Reportlng Unit TR HEREEIER3 Local of locally Local of locally Local of locally Local of locally
bou ndary Local cf If)cally procurement hired procurement hired procurement hired procurement hired
RICCULSHENE ied employees employees employees employees
employees
3 *4,5 =] FeEEsL 15,000 20,924 20,800 27,712 20,518
ThERIBE (B, 2ER) ) Yl o 83% 82% 82% 82% 83%
Niihama District (Ehime, Japan)**> n=37 (53) (58) (37) (42) (35)

Il R SMM Group BHH 1,173 1,442 1,451 1,363 2,527
E:XJ?EU.J(.E*’EEL E.L“) IPY milli ! 88% ! 88% ! 86% ! 84% ! 82%
Hishikari Mine (Kagoshima, Japan) millions (47) (40) (30) (29) (51)
#TFS-IFUTI(BXEER) (%) 418 506 519 483 514
Sumiko Energy Material Co.,Ltd. 95% 95% 84% 86% 83%

2 7 2 2
(Fukushima, Japan) (33) (32) (37) (26) (29)
d=SIARAL =TI (FT1VE> N 7,800 9,200 9,100 7,800 7,348
=7 ) Ak 59% 59% 61% 60% 62%
CBNC (Philippines) usD (51) (38) (45) (41) (38)

j=— NHPAL(F1VUE 10 thousands | 10,4 1 15,2 12,2 11,861
)] b ” ('74JE/) (%) 0,400 439 3,600 42% 5,200 42% ,200 43% ,86 43%
THPAL (Philippines) 0 (44) (40) (40) (31) (37)
LiBEmEFRER(hE) BT 202 92 147 214 251
Shanghai Sumiko Electronic CNY millions 95% 91% 93% 93% 93%

21 22 4 4
Paste Co., Ltd. (China) (%) 1) (22) (50) (48) (49)

X1 3FBE(BER- W) TOEHE LHEN D LEBRINRIEOREMLR (RFETERN 1B - 20PN 25

Targets the three core segments (Mineral Resources, Smelting & Refining, and Materials), business sites that are not only necessary for the business, but are also relatively large-scale
(one or two sites in Japan and overseas for each segment).

%2 IRHEEE | FHRAOTINES LU HEIS(ZHEE | KB TYPAOINAEE-HBFIESEE*X 100)

Local procurement: Amount paid to each area and percentage of payments (percentage of payments: amount of payments to payment area + amount of total procurement payments x 100.

%3 IRMERER | RFEERO L RENREEGONEER--2MEEH X100

Percentage of locally-hired employees: Number of employees from each of the above business sites at the end of each fiscal year + total number of employees x 100.

X4 IMFHZEOMREE  EREBIHILBOBIFEER. RFTH. Zy/ 15 BHTH. FIERTHESLURERARAR

Reporting boundary for local procurement: SMM’s Besshi-Niihama District Division, Toyo Smelter & Refinery, Niihama Nickel Refinery, Isoura Plant, Niihama CAM Plant, Niihama Research
Laboratories.

X5 IRMERROMRER | FRERBILILMOB FEER. RFTIH. Zy/I 115, BETE. FiERTS. HEEHFRPIS SUEMATRR

Reporting boundary for percentage of locally-hired employees: SMM’s Besshi-Niihama District Division, Toyo Smelter & Refinery, Niihama Nickel Refinery, Isoura Plant, Niihama CAM Plant,
Niihama Research Laboratories and Battery Research Laboratories.
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#+&5—4 Social Data

it =& DIEFIR Co-Existence and Mutual Prosperity with Local Communities and Indigenous People

i1 1=F HSIEALE LIREEEOEIS ™" Percentage of Locally Hired Senior Managers™! GRI 202-2
711 £ FY2021 FY2022 FY2023 FY2024 FY2025
Reporting x2 | B& %2 %2 %2 %2
boundary | People % People % People % People % People %

SMMJ4/UE>(I1UEY) i3
Sumitomo Metal Mining Philippine Holdings ERETFat 3(2)] 3.8% 4(3)| 5.0% 5(3)|] 6.1% 6(4)| 7.3% 5(3)| 6.6%
Corporation (Philippines) Consolidated
SH=—MHPAL(FS1YEY) subsidiaries

2(1 0.3% 3(2 0.4% 5(3 0.7% 7(3 0.9% 7(3 0.9%
Taganito HPAL Nickel Corporation (Philippines) overseas 1) ° (2) ° () ° ) ° ) °
e )| A % ) | S,
A=IWNAZYEI(I4UE>) o 6(1)) 1.1%| 71| 1.1%|  7(1)] 1.1%| 5(0)| 0.8%| 6(0) 0.9%
Coral Bay Nickel Corporation (Philippines)
MMAJI—(NIV—
S ) =(Nb=) . 1(0)| 6.7% 1(0)| 6.3% 1(0)| 6.3% 1(0)| 6.3% 1(0)| 8.3%
Sumitomo Metal Mining Peru S.A. (Peru)
BE{XIE(EEE)

1(0)| 25.0% 1(0)| 20.0% 1(0)| 33.3% 0(0 0.0% 0(0 0.0%
SMM Korea Co., Ltd. (South Korea) 0 ° 0) ° 0) ° 0) ° 0) °
LisEMBEFRR (PE)

2(0 4.9% 3(1 7.1% 2(0 5.3% 2(0 5.6% 2(0 5.4%
Shanghai Sumiko Electronic Paste Co.,Ltd. (China) 0 ° (1) ° 0) ° 0) ° 0) °
2N (= 5] 3 £
“"_h"?uﬂ_(“'g) _ _ 0(0)| 0.0%| 0(0)| 0.0%| 0(0) 0.0%| 3)| 20.0%| 22) 11.8%
Taiwan Sumiko Materials Co., Ltd. (Taiwan)
=Y Tose] ;’ﬁ-
i"‘ﬁﬁ*?"ﬂ(q@) _ _ 3(1)| 12.5%| 3(1)| 12.0%| 3(1)| 12.0%| 3(1)| 12.5%| 3(1)| 11.5%
Dongguan Sumiko Electronic Paste Co., Ltd. (China)
MM = —AM3!
S _jt? 7 (4 _Z_MJ?) _ _ 2(1)| 50.0%]| 2(1)| 50.0%| 2(1)| 40.0% 1(0)| 33.3% 1(0)| 25.0%
Sumitomo Metal Mining Oceania Pty. Ltd. (Australia)

1

SMMT’(”J(*E‘) - . - - - - 1(1)| 14.3% 1(1)| 14.3% 1(1)| 12.5%
Sumitomo Metal Mining America Inc. (U.S.A.)

X1 HIREIEMES  FIREIERE - IRMERER X L00GRINER SR, B/INAEANBIZEEAU TV REST. BRI ANEBLVIREEZIRKAL)
The percentage of senior managers: Number of senior managers + locally-hired employees x 100 (Number of locally-hired employees is the number of employees directly
employed by overseas subsidiaries, excluding employees on secondment and transferees)
X2 _FIRERESBINRIE N ORI SAU L (BER3ARKR). ( )NIEFZEEIRLL
The number of senior managers includes general managers or above of overseas subsidiaries (as of the end of March of each fiscal year).
Figures in parentheses indicate the number of female managers.




#+&5—4 Social Data

BISLAFI-SYFIAVN Supply Chain Management

[EEH3EMRE N CRT3REERISAE™ Number of Responses to Responsible Mineral Sourcing Questionnaire™

. S ﬁh_-i FY2021 FY2022 FY2023 FY2024 FY2025
Reporting boundary Unit

sEASEE I 4 -7
BN L _ _ FEREEMUIIN-T o 270 330 321 378 815
Number of responses to the questionnaire SMM Group Cases

% RMI(Responsible Minerals Initiative) NER I 2 &R ERBE R 20, BBENSOI EEHIMTIE (BT 2 ABR(CEE LI
The number of responses to customers' responsible mineral sourcing questionnaires, primarily the smelter and refinery-specific survey forms developed by the Responsible
Minerals Initiative (RMI).



#+&5—4 Social Data

#%&IIA—Y > A Economic Performance

AT=IRIA - DffifiES B Distribution of Economic Value to Stakeholders GRI 201-1,/201-3,/201-4,/207-4
1]
Reporting Eﬁ_t FY2025
Unit

boundary
EREEIML  [Total B IPY millions 1,663,173
In-3 HR515E Suppliers HEANEADZILNWE Payments to suppliers, etc. 1,443,144

SMM Group
%5 Employees MBI TB3ZIAN Payments to employees 90,163
- ) e, FIRDZIAL Payments of dividends and interest 61,942

Shareholders and creditors

BT - 4T Government #MBi%A Taxes paid 65,252
#&™ Society™ H{3&% Donations, etc. 2,672

LEROENCBRULMEL75,5818 A, iz, TiERBIIED OHEEIFADZIAWVECEH TS

In addition to the above, retained value amounted to JPY 175,581 million. Land rent is included in "Payments to suppliers" because the amount is immaterial.

X JAES(A-IIARLZYT IV, 5 Z— MHPAL)ICHIFBHEBFRIAI A NSOJ5 L(Social Development and Management Program: SDMP)BLURIEICHVTZOMOF(HaECZTEENk2,5168AM%250
Society includes JPY 2,516 million spent through the Social Development and Management Program (SDMP) in the Philippines (Coral Bay Nickel, Taganito HPAL), as well as other
donations in the country.

BUFH 52T -4 Di4¥5Z1B Financial Assistance from the Government

221 EC|
Reporting E{?E FY2025
Unit
boundary
EREEMmLU
IN-7 B - T #iBhE - BhAk &% Government subsidies, grants, etc. B[ IPY millions 2,136
SMM Group

EEROEMN HHHRROEEBRICE/ILII-EEBMAIEFENTED. FITHERIN(B SRR ZIR)OBRBITT I BRI B ORI S(30.18%THD

In addition to the above, the Company's shareholding structure includes the Royal Norwegian Government, which holds 0.18% of the total number of shares issued (excluding treasury
stocks).
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#+&5—4 Social Data

#%&IIA—Y > A Economic Performance

RF#4{1{E8E Projected Benefit Obligation

LT3, REEORBAMCFR T3, B BB LUIFE R OB TR HIE RS NCHEERU FIE 2R

SMM Group has adopted funded and unfunded defined benefit plans, as well as defined contribution plans, to provide retirement benefits to its employees.
20265F3A31B(cHII2EERIRIEERSE53,92285M T, TOOSEBIEERIHIEETE348,584BHATHD. B B ER(IHIEEEICREIFIEEREF145,6658H 8

EHDTVS
Its defined benefit obligations as of March 31, 2026 were JPY 53,922 million, including funded defined benefit obligations of JPY 48,584 million, and pension asset

available for allocation to those funded defined benefit obligations were JPY 145,665 million.

E - i Bl DiEAFE Income Tax by Country or Region

- B
Reporting Unit FY2025
boundary

ERERmEIL  [Total B3 JPY millions 97,341
IN-7 B Japan 45,464
SMM Group A—AMSU7 Australia 1,455
FU Chile 17,923

BE China 1,459

#A5>% Netherlands 1,797

—1—-HhULRZ7 New Caledonia 558

NJb— Peru 16,618

J4UE> Philippines 4,627

KE U.S.A. 6,608

TOfth Other 832

BaEEASOVT EAREZEOSEOSIS UHFSEERREVVE LECED
For equity-method affiliates, the above amounts include income taxes corresponding to the Company’s ownership interest.



HNFOAF—4 Governance Data

J—-RL—bMHINF>R Corporate Governance

Hyfiis - BEE 1 D8R, Composition of Directors and Audit & Supervisory Board Members GRI 2-9
]| o 20214F6H% | 202268k [ 20236 A% | 2024F6 A% | 20256 A%
Reporting Uni End of June | End of June | End of June | End of June | End of June
boundary ilis 2021 2022 2023 2024 2025
EREEIELE Total People 8 8 8 8 8
SMM Total Peopl 5 5 5 5 4
i ota eople
5B Male 5 5 5 5 4
Internal
L% Female 0 0 0 0 0
Total People 3 3 3 3 4
Hgﬁ& :)i::si de 5% Male 2 2 2 2 2
Directors 1 Female 1 1 1 1 2
HSMERARRLER ) . 37.5 37.5 37.5 37.5 50.0
Percentage of outside directors o
0
TR . 12.5 12.5 12.5 12.5 25.0
Percentage of female directors
cy=g it A Internal 2 2 2 2 2
Audit & Supervisory Board People
members *191‘ Outside 2 2 2 2 2
oM E (AL AR - (SN BRI IR
Percentage of outside officers % 41.7 41.7 41.7 41.7 50.0
(directors and Audit & Supervisory Board members)
#A Internal 1 1 1 1 1
- - People
HNFIRAEER #t5 Outside 3 3 3 3 4
Governance Committee 454
HADFALLE ) ) % 75.0 75.0 75.0 75.0 80.0
Percentage of outside directors
ERH R DTEAESEE(20254EE)™ Breakdown of Years in Office of Directors (FY2025)*
el B | 148 | 268 | 3%8 | o8 | 78 | s&8 | 1268
boI:lndare Unit 1st year | 2nd year | 3rd year | 6th year | 7th year | 8th year | 12th year
EER&BHRLG |[TEEES Years in office of directors People 1 2 1 1 1 1 1
SMM #BRLLE Percentage % 12.5 25.0 12.5 12.5 12.5 12.5 12.5

% F—4(32025F6 XK= The data as of June 30, 2025.
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HNFOAF—4 Governance Data

J—-RL—bMHINF>R Corporate Governance

FRIERENFEEADELER (20255 E) Annual Total Compensation Ratios (FY2025) GRI 2-21
AEOS BN E LR ESOFRIBMEBED LR 1.305%
Ratio of the average annual total compensation for the organization’s highly-paid individuals to the total compensation for all employees™* '
AROS MBI AE LN S OERIBM GRS MR O LR 10.8%
Ratio of the percentage increase in average annual total compensation for the organization’s highly-paid individuals to that for all employees*? '

X1 HEMOSERIRMZ 5B OFRIRFERA, B OF RS (ERAGSZE0) - B TET
FRIRENFERADLERR (S, (FRMOSERRINZ A E OERIIRENEER) - (R B OFRIIRIFEERD P ME) x 100 THE L

Average annual total compensation for the organization’s highly-paid individuals is calculated as annual total compensation for internal directors (plus the employee salaries of any directors concurrently serving as

employees) divided by the number of internal directors.

This ratio is calculated as the average annual total compensation for the organization’s highly-paid individuals divided by the median annual total compensation for all employees x 100.
X2 IBIROLERG., (FBOSERIRIZIEE OFMIRAFEERDIBNNR) + (2R B O F R EEDIENZROHRE)x 100THEH

Ratio of the percentage increase is calculated as the percentage increase in average annual total compensation for the organization’s highly-paid individuals divided by the median of the percentage increase of

annual total compensation of all employees x 100.

RS LU EER O (20254 E) Director and Audit & Supervisory Board Member Remuneration (FY2025)

HEXS

Officer classification

ERENE DHAEE
Total remuneration

BEAREME

Total amount of remuneration, etc. by remuneration type

EEREM
Fixed
remuneration

RiREE IS

Performance-based remuneration, etc.

SRR
(BRI - ES)
Monetary
remuneration, etc.
(basic remuneration
and bonuses)

JEEIRIRINE
(GEESIPRATERTHREN)
Non-monetary
remuneration, etc.
(restricted share-based
compensation)

"HEDE#
Number of
officers
(People)

ER S (AL IR IR E RS 411858H5HM 20785H 1848 H5H 208/5H 5
Directors (excluding outside directors) JPY 411 million JPY 207 million JPY 184 million JPY 20 million
EEE(AHANETRERC 70855 M 7085 H
Audit & Supervisory Board members (excluding - - - - 3
outside Audit & Supervisory Board members) JPY 70 million JPY 70 million
568/HH 568/5H
I 1 O 'd d - -
MR Outside directors IPY 56 million IPY 56 million 4
AT 2555 258 5H ~ _ 5
Outside Audit & Supervisory Board members JPY 25 million JPY 25 million

RENDEDHEIN LB EOBNFIET 2L& (. BIlFIFFRES CBVTERIFREZITOTVS

If there are individuals whose total amount of remuneration, etc. is JPY 100 million or more, we disclose their information individually in the Company’s Annual Securities Report.
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HNFOAF—4 Governance Data

17’547 A Compliance

AT SATIABE2:BE (20254 F) Participants of Compliance Education (FY2025)

ZRE(OAAE)
Total participants
(cumulative)

&4 Type of seminar

®E324
ft¥E1,544%

32 officers and
1,544 employees

®BMAIIYTSA 7Y AHE Compliance seminar for officers
PRREIFIYTSA T AME Compliance seminar for general managers

B EBEHAS Export trade control briefing

BHEFEEES Contract law seminar

JCOEMETMHE 1CO Study Center training

A LETHE Training for new employees

SRt SHE(FM4Ll L) Managerial employee training (Grade 4 and above)
ERBEMFIEETHE Training for employees promoted to Level E key positions
FrUFPEABEBIME Training for mid-career hires
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HNFOAF—4 Governance Data

m B fREE Quality Assurance

meE7L—LD#EFE Changes in Quality Complaints
e o
Reporting Ui FY2014 | FY2015 | FY2016 | FY2017 | FY2018 | FY2019 | FY2020 | FY2021 | FY2022 | FY2023 | FY2024 | FY2025
boundary
FEREEMEL
In->7 %X 100 71 78 49 44 43 36 30 34 36 21 20
SMM Group

X 2014 EOREIL — LMFEZ100E U EER

The ratio of quality complaints, with the number in FY2014 taken as 100.

I -TLHOBESIOVTE. BEURAOVWTIRBEE(SBRU TT —5%ZHIBR

The data for prior years have been adjusted retrospectively to exclude quality complaints relating to transferred group companies.



BRATFEUFTAIALI AP Sustainability Management

YATFEUT 1 HEEE(EFI Sustainability Management Framework

GRI 2-12/2-13/2-14/2-24

FEREEHEUIN-TYRAFFEVF 1558 Sumitomo Metal Mining Group Sustainability Policy

EREREILIN-TE.

SOFHENFERICERT HEERECEDEBHS. BROFENBRREERMEOR LZEDIET,

The SMM Group will tackle management issues that contribute to society’s sustainable development, and will strive to achieve

continuous growth in our business and improve our corporate value.

UHIN-TREROBRBMCEDIE, RECHEV—BULTEREZEBULHRFED
BERICERDIHATEF UL . 20084FICIF[2020F DB VVE IZREL . IRAHI DRI
BLRBCSRESREHIIT. BROBVEVWEDRRCHEREEREZIEL.
KPIZTESH THERCEEHRDEHIZITOTEXLE.
20204FICIXM2030FDHBNVEIZREL. 2022 CRBELYRATFEUFT 12D
BAMERHOTHEDICLZBIEL. INFTOCSREEEATINSYRATFEVUT(HEER
BIAEBIRLELE.

HEICHRITRYATFEUF 1B #H DT, 202543A(CIF11DEEREE6DICHIRL.
TNETNDI2030FEHDEVNE IOV TERET ELEIC, YATFEUFrBPRDERHE. Y
TIAFI—IIRIAY M BOMHBRE, FHEEEBELHLE.

Since our earliest days, the SMM Group has consistently worked to address social
issues through our business activities, based on Sumitomo Business Spirit. In
2008, we formulated our Vision for 2020 and established the CSR Committee, the
predecessor to the current framework, to identify key issues necessary for
realizing our future vision, set KPIs, and carry out initiatives toward our goals.

In 2020, we formulated our Vision for 2030, and in 2022, with the aim of
advancing management and sustainability in a more integrated manner, we
reorganized the former CSR promotion framework into a sustainability promotion
framework.

Under our newly established Sustainability Policy, in March 2025, we reorganized
our 11 material issues into 6, revised our “Vision for 2030” for each, and
restructured our organizational framework—including reorganizing the
Sustainability Subcommittees and establishing a new Supply Chain Management
Workinag Group.
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BRATFEUFTAIALI AP Sustainability Management

YA7FEUT 1Al Sustainability Management Framework

GRI 2-12/2-13/2-14/2-24

HRAFFEVUFHEEEICRI T 34#E%E Sustainability Management Framework

BBRE - BSE Decision-Making and Supervision

Hy#1% 4 Board of Directors

#I5HIT Business Execution

#E President

H2F7FEUF1ZEE SR Sustainability Committee

BRAFFEUT 8IS
Sustainability
Subcommittees

—Y—%15-I1/)=-8b&
Circular Economy
Subcommittee

— HIRRIS RS
Nature Conservation and
Restoration Subcommittee

— ANMEALS _
Human Capital Subcommittee
=gt R ItRER
Local Community and

Indigenous People
Subcommittee

NRIAY NS AT AREE
Management System
Working Groups

—URIIRIAY MBS
Risk Management Working Group
AV FAT AR
Compliance Working Group
— mENEa
Quality Assurance Working Group
— [BEHIHMIE I

“Responsible Mineral Sourcing”
Working Group

—YISAFI-IRAXIAMIBR
Supply Chain Management
Working Group

e MiER g DX EEES
Corporate Value Digital Transformation
Enhancement Strategic Commiittee

Committee

- JESKY— 9 —RHAS
Group for Becoming the
World Leader in the Non-
Ferrous Metal Industry

— 2t AMEPS
Company-wide Group on
Human Resources

- WSS
“Shikinen Kaikaku” Group

|
H-R>Z1-PIiEEEES
Carbon Neutrality
Committee
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BRATFEUFTAIALI AP Sustainability Management

EERELI2030FDHDHZVE IFRELNMIE Formulation and Revision of Material Issues and Vision for 2030 GRI 3-1

202063 AICREUEERBL 2030FE0HNIVE 1%, HRNRRBEOZIEE LUTEAOEBOSEL - BH LGS 21282025 3 A CEIELELR,
The material issues and Vision for 2030, formulated in March 2020, were revised in March 2025 to respond to evolving global issues and the growing complexity and sophistication of
expectations on corporations.

SRIE-MIEJ’'OEA Formulation and Revision Process

Step 1

Step 2

Step 3

Step 4

[YAFFHEVF1ERRE 1D Identification of sustainability issues

2018%4A &D. ICMMPGRIZAY >4 — RREDEIFIIR A RS51 P, OECDRENFET52030FEDIRRBEEIEEL, 89D[YATFEVUTRE 12 MHUESZ T, FiRE
LEMRDRVSDGsDY—5'y b DIRfITEITVEUIZ,

From April 2018, having summarized outlooks for conditions in 2030 by the OECD and other organizations and international guidelines such as ICMM guidelines and GRI
Standards, and having identified 89 sustainability issues, we worked to connect these issues with closely related SDG targets.

[YA7FEVT 1 3RE | EEHETEIC L S EZREDIFE

Identification of material issues through evaluation of the materiality of sustainability issues

20184 10A &, HHENz89DRREICOWVT, ERICE X351 >/ MORE IMTEEN (CHRDEF RV CETBARTIVAS IMEENCHRDED CLT/SNIHE ID3D2DHRR
[CEOSHSEImE, SEMEO28H(CTFMEER, MAECHHEVTEEENSV110RBEEERERLVTIFELFUE. COFE. 1ERYATFEUT180&. BEEP
P9 ¥ IN-DTEFRES, YATFEUT/(CBT A ERE L IHBERTITONELE.

From October 2018, we began the identification of material issues through evaluation of the materiality of sustainability issues for the 89 extracted topics. Evaluations
were conducted on two axes: social perspectives and business perspectives, based on three standpoints—(1) degree of impact on society, (2) increased risk if not actively
addressed, and (3) opportunities gained by active engagement. Through this process, we identified 11 issues that were commonly considered highly material from both
perspectives as proposed material issues. The evaluation and identification were carried out through discussions by Sustainability subcommittees, business divisions,
young employees in the SMM group, and external experts on sustainability.

[HOVEITKPI1DRET Examination of the Vision and KPIs

2019448 &0, YATFEUFTA EBRACTLLIOEEFREICIET I HDEVE IS LU EANRIKPLIOREIZHIMUELE. 20195 7Y AT FEUF( BREPS DR ES
LICURBBRER, &5ICBYATHEUF EERICTREMRIREIZRMBUFLUE.

From April 2019, we began examination of the Vision and of specific KPIs in the Sustainability Subcommittees corresponding to the 11 material issues. In July 2019,
based on the examination by the Sustainability Subcommittees, we held deliberations by officers, and carried out final examinations through the Sustainability Committee.

20300 HNIZVE IFRE - AF Formulation and announcement of Vision for 2030

2019fF12AEDOY AT FHEUFT1ZBRICTI2030FE D HDIEVE ITKPIIZ AR, TR RESRBERET. 2020FE3ADARICEDFUE.
In December 2019, the Sustainability Committee convened to issue its approval of Vision for 2030 and its KPIs, which, following resolution by the Board of Directors, led
to announcement of the Vision in March 2020.
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BRATFEUFTAIALI AP Sustainability Management

EERELI2030FDHDHZVE IFRELNMIE Formulation and Revision of Material Issues and Vision for 2030 GRI 3-1

EEREL[2030FEDHNLE IMIE Revision of the Material Issues and Vision for 2030

202543 A(CEERBEZMIEL. 11H156D(CEHMUESAT, KDEENTRERBRKPIZFELEL.
#HAEREORREMNER YATFEUT (8P, h—ARVZ1—FNIIHBEZSRTHRRETFRIESAT, YATFEUT(ZEBRTORR. I RSRBEETEBUELE.
In March 2025, we revised our material issues, consolidating them from 11 to 6, and established more quantitative and measurable KPIs.

Based on feedback from external experts, we held repeated discussions within the Sustainability Subcommittees and the Carbon Neutrality Committee, and implemented
the revision following approval by the Sustainability Committee and resolution by the Board of Directors.

SRIEMDEZ7 Approach to Formulation

BEEREIOVTRYATFEUFTRERI TR RS, BEFRELLTOHRRES O, 4l BELFUL, FEERE(CEITS2030FEDHNEVEIOREICHEOTIE, SEOUSHERDE
{EEFRLEHS, BEBRTHIRMEIVOIEROIEEY - - INSNYIFY RTI4TN RIIES3VE RT3 D2030FERRDVIIAM-2ELTHELFVE.
We extracted, evaluated, and selected important issues by including the perspective of not only sustainability challenges but also management issues. In formulating Vision for 2030 for

each material issue, we considered anticipated changes in societal expectations and worked backward from our long-term vision and management goal of becoming the world leader in the
non-ferrous metals industry. We then established Vision for 2030 as a milestone toward realizing that long-term vision.

Il 7o TId. 89DRREE3DDRREATSHIAIE. SE52 M0 D 2%h T SESPEETAM
In the evaluation, 89 issues were assessed from three perspectives and across two dimensions:
the social aspect and the business aspect, using a five-point scale.

P = — N
Degree of impact on society 1 1@53?&%&%@
o IEIEMICHDIEFER\CETIEKRTIVARY Identification of 11 material issues of

Increased risk if not actively addressed importance to both society and business
O IFENCHDIEL L T/SND S
Opportunities gained by active engagement
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BATFEUFAIRI A D Sustainability Management

EEREL2030F0HDHVE IFRELNMIE Formulation and Revision of Material Issues and Vision for 2030 GRI 3-1

WIEDIOTEAEE XA Process and Rationale for the Revision

20204E3AICREVEEERREICOVT, SDGSYESGICED 3 RN R IREOZE(LB LU BEANDEBOSELL. SHEIOIETZHWIERITV. EEFEE11IS56D(CENULELE. Tk,
(2030 DHNEVE IRRICEITERDEHDHES 2R BHIc. KDESHNTRIETLERKPIZHRELFUE. KPIDORECOWTIE, 1A TRBENSOIRHT 17 ZINHITZREEF TR, B
EZRHIRITAITBABTEMOANEANRBVWITEERBEEKPIO DRI ZPEICLVEAFRVWIREDBRRERF A YATFEUFT (8BS, h—R> 21— MIVIEEZSRTERAEERESAT.
BATFHEUFTAEESTORR. M ESIREEETEMLEILE.

To respond to global developments in SDGs and ESG-related issues, as well as to the growing complexity and heightened expectations placed on companies, we revised the material issues
originally formulated in March 2020 by consolidating them from 11 to 6. We also established more quantitative and measurable KPIs to better track progress toward achieving our Vision for
2030. In developing the KPIs, we took into account feedback from external sustainability experts, including comments such as “It is important to incorporate not only measures to mitigate
negative impacts but also positive initiatives that enhance corporate value” and “The link between the material issues and the KPIs should be made clearer.” After extensive discussions by
the Sustainability Subcommittees and the Carbon Neutrality Committee, the KPIs were approved by the Sustainability Committee and the Board of Directors before being implemented.

EERMELI2030FDHNEVE IDIE KPIDENIE
Revision of Material Issues and Vision for 2030 Revision of KPIs
NEPRIBZE(EA DS
Response to changes in the external environment o KDEEN THEFIRERKPIDENIE - 58
o KD, HEEFPHIRBEOEL Establishment and modification of more quantitative
Advances in technology, changes in social life and the social environment and measurable KPIs

O IKBRIC, WERFURIORED 012030 DB EVE [ERTT 552 THRNBKPIICER
Global warming, increasing geopolitical risks

& ETE RS M O B L OB F IR C.or.wsollfdatlon into KPIs that are effective in realizing
Clarification of the relationship between each material issue and the enhancement of our corporate value Vision for 2030

h 4 h 4
11156 EEREEER

Consolidation of material issues from 11 to 6

31h5250KPICZEE
EERBLIC2030FDHDEVE I ZHRE

Formulation of Vision for 2030 for each material issues

Changed the number of KPIs from 31 to 25
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EERELTDES Material Issues and Their Background

GRI 2-22

Material Issues

EEREEHOES
Background to the selection of
Material Issues

2030FDHHEE
Vision for 2030

¥:BE Strategies

FEXEEDREM
faeY—+15—-17
S—-AOHHR
Ensuring a
Stable Supply
of Non-Ferrous
Metals and
Contributing to
a Circular
Economy

RORRICRIMERVWIEREEEIAHETIERIEBIRT
B0, FENICFAHBL TS EDFERENTVET , ERD
AEHBLAERELZNRLVEBEFTTHE, HIRRE(CS
RRAFREMITVWET, COEHHRLETOY—F15-I
JJ)Z-ADEBRIRHBENTNET,

Resources such as non-ferrous metals, which are essential
for societal development, are finite and are expected to
be depleted in the future. Additionally, economic activities
that assume mass consumption and mass disposal of
resources place a significant burden on the global
environment. Therefore, there is a need to shift to a
circular economy across the whole society.

BUVEITH TSRS EEIRE
TENCHKEL, Y—F215-I
J/S—-DIEELHIFICRMI S
%

A company that
contributes to building
and maintaining a
circular economy by
providing a stable supply
of non-ferrous metal
resources through its
high technological
capabilities

LIV -T1E AR DEBICRDTTEDOTERVE - ZY TN ERENCHHE
931z, HILIERDE[/OLREFZXMOM LICEDEHFT . Fie, Y—F15—-
I1JE—-ADEIRICET, BICEFRFIRICHSIRIBEZEDEROLSD, VA
IV DERICERDEHET .

The SMM Group will work to acquire mining rights and improve its
smelting & refining technology as part of its goal to ensure a stable supply
of copper and nickel, which are essential to our daily lives. We will also
focus on recycling technology as part of our commitment to reducing the
impact that the use of resources has on the environment, with a view to
shifting to a circular economy.

h=m>=1—-k50
3= ANDY=T"3
Contributing to
the Realization
of a Carbon-
Neutral Society

H=R>Z1—- bt ROERBRICHEIFTHERLETOERDIE
HHBETHD, BB R(CHITEEEVAI LERADX
BHROENTVET .

Achieving a carbon-neutral society requires efforts from
the entire society, and there is a need to address the risks
and opportunities associated with decarbonization.

H=-R>Z1—- M3V ERBRICHEF
T BEMRGA(GHG)HEH=
Hliski& BB R =R BRTD
BAIR(CTEEN (CERDIED B
A company that actively
works to reduce
greenhouse gas (GHG)
emissions and develop
technologies that
contribute to low carbon
emissions in order to
achieve a carbon-neutral
society

1IN -1, 2023F(ChH—-R>=1—-FSICABEO-RIYIERELL
KUTVF T SIRZEENDIEFRT HIGHGHHHEDHIRICHT, BTV
F—EPEBERRIRNF—BROELHFIAOIEKR, EFRNORBITEADE
HOXIMFHAFEICERDIEHFT . T, HR2EDGHGHHEHIRICRMI I 3R MH
(BRFEHRHER) HiHORRECLIBEH OB, HRFPHELICEDE
HEJ.

The SMM Group published its revised roadmap for achieving carbon
neutrality in 2023. In line with this roadmap, we will take steps to reduce
GHG emissions as a strategy to mitigate climate change by promoting
energy conservation, expanding the use of electricity from renewable
energy sources, and developing technologies for innovative smelting
processes. We will also work to create business opportunities and
enhance our competitiveness by developing products (low-carbon
contribution products) and technologies that help to reduce GHG
emissions in all corners of society.
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EERELTDES Material Issues and Their Background

GRI 2-22

Material Issues

EEREEHOES
Background to the selection of
Material Issues

2030FDHHEE
Vision for 2030

¥:BE Strategies

HIRIRIE RS
Conservation
and Restoration

EHERBICLD, HIRSATHOTRVFRIR TS DEMED
EHOBHICERIZIREARDIERLTVET ., HADIE
KEHA, EETH, RSATENMITSLEBIETIEN
RHSNTNET,

Economic activities are causing a loss of nature, as
demonstrated by an unprecedented number of species to

FAFV—RITATBRERAR
[0 N

A company that
contributes to a nature

LI -D'13, ERER  RBELREOBRETEH ERICIKTF I I L 2RBHEU
ESAT. BAREYRA VLA EINEL. MibEEDFT, chitkD, BHEE
BNBRICEAZIVIT AV NeE# - RIMELE T 45T, RBEEY AL
IIFAR(CEIT 3B EERDIFKICOBNFIEARIRIZEMO LEICERDEH
F9,

The SMM Group recognizes that its business activities, which include
resource development and smelting & refining, are dependent on nature.
Based on this understanding, we will seek to identify and respond to

of Nature . . . ) - . o
face the threat of extinction on a global scale. There is an |positive future nature-related risks and opportunities to avoid or minimize the adverse
urgent need to halt and reverse nature loss and restore impacts of our business activities on nature. In particular, we will take
and enhance nature worldwide. actions to ensure that we do not cause any serious environmental
accidents that could result in the loss of nature, such as accidents
involving tailings dams or mining development.
AMEREREVTRA, TDMEZRARICSIESHL., R
HRERMEOR LZEET ANEREZNROESNTVE . . Y1IN -3 BHEERRALOELRLTRIVBIBRIEERMULET,
T B BOEEEE LD MEEORSOBNS LS |SREADRN. RRUER |+ 28 0 B@n R MELET LT AVEDINENSLZOMENERIE
AEAEE | ANEROMEERALTZCLIEETT. TEsikA LUERT B EORRICATROERET.
Human Capital |1t is essential to implement human capital management A c_ompany that attracts |the sMM Group is committed to providing a safe and comfortable
Management that treats human resources as capital, seeks to maximize |@ diverse workforce and |workplace environment under an open and vibrant organizational climate.

their value, and enhances corporate value over the
medium to long term. Maximizing the value of human
capital to improve the productivity of the entire
organization and create added value is crucial.

allows them to grow and
thrive

We will also encourage our employees to take the initiative in their own
growth, so that each and every one of them can thrive in their work and
contribute to the success of the company.
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EERELTDES Material Issues and Their Background

GRI 2-22

Material Issues

EEREEHOES
Background to the selection of
Material Issues

2030FDHHEE
Vision for 2030

¥:BE Strategies

ikt EDIEF
HR
Co-Existence and
Mutual Prosperity
with Local
Communities and
Indigenous
People

1IN -T2 15904 (CBFENT DI DORFEEER
H—bEH, 16905 BIFHIUDBEREICEFIIRE &
iR BRFEENFERTY WICER- HFEEFREEC ETE.
BANOREZTRISREUESA T, RIEPSttSAD
BEETIZROIASLLBIC. ERAFEOZEEZREITH5E
FEREOEFEZGEL, gt ADOTRRICEHILlCL
D, HEPSOEEEB/RISHEREHRIEL TLKTEHEHT
EETY. 2DEYD. ChFTEHBRH(CRFIIES), Fik
(MR ZF VDL L ORFREERLTS
D, EENMMIFIAZSI=FTLLEICREIICENEETHDE
BEATVWET,

The SMM Group'’s origins lie in the resources and smelting
business, dating back to the start of copper smelting
operations in Japan in 1590 and the commencement of
development of the Besshi Copper Mine in 1690. In
conducting our mineral resources and smelting & refining
businesses, it is essential that we fully recognize our
impact on nature, minimize as far as possible the burden
on the environment and local communities, respect the
rights of indigenous peoples affected by resource
development, and contribute to local communities. By
doing so, we aim to sustain our business while earning
the trust of society. Accordingly, we have long placed
great importance on our relationships with local
communities, including Niihama City (the Toyo Smelter &
Refinery, etc.) and Isa City (the Hishikari Mine). We
believe that it is important for a company to grow in
harmony with the local communities in which it operates.

EEEhmIF3)8—bF—¢EUT,
g L BICHERT %

A company that grows
with the community as a
trusted partner

LI -D1F, SNFTOEFRF - REBEOFRHSEEMIBOIS1=
TANDIAFAA>)\J el - RIMEL. ISHEINICRETICEATBRISC
ENEERELRBHBUTVET, TOD, TATOEFEMFCSVWTHRIEREEZS
MRS =71 L DMIEEEED. HBDRBZICEL, TORRICEBRISC
EICHDFEHET

The SMM Group recognizes the importance of utilizing our experience in
resource development and smelting & refining business to avoid or
minimize adverse impacts on local communities in the areas where we
operate, and to contribute to their sustainable development. To this end,
we will foster dialogue with local communities, including indigenous
peoples, in all areas where we operate, identify issues facing those
communities, and work to contribute to their resolution.
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EERELTDES Material Issues and Their Background

GRI 2-22

Material Issues

EEREEHOES
Background to the selection of
Material Issues

2030FDHHEE
Vision for 2030

¥:BE Strategies

BISAFI—-INF
IAYB

Supply Chain
Management

TEIN-THRDOBHEF TR T FIFI-VDLERELV
TRIEBFIURNDHEEIBIEL, TOURAISLVHESIC
WL BENRHOBENTVFT

It is important to understand the social impacts not only
within the corporate group but also upstream and
downstream in the supply chain, and to respond to these
risks and opportunities.

SRR Y I SAFI—>%1B
FLTWB1EE

A company that builds a
sustainable supply chain

1IN -3, BSHRICHFIFESHDFES LU EEICBIT I EBREDEL
DOEVSCHDAH, YT 51 FI—VICBFIANEREPRIZEB R, BHEZE
- BIETICLCHDERET  FEEEREBICAOEFHLERSRATA(TY-
NOAADZZX L) EBU AT— IS —DREICRDBHET

The SMM Group is committed to obtaining international certification for
responsible procurement and production at its manufacturing sites, with
the aim of preventing and remedying human rights violations,
environmental pollution, corruption, and other issues in its supply chain.
In addition, we will seek to provide assistance to stakeholders through a
complaint handling system (grievance mechanism) that is in line with
international norms.
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EERFELKPI Material issues / KPI

GRI 3-2/3-3

B EBOREMIK( LY —F15—-I1/3—-ADFHE Ensuring a Stable Supply of Non-Ferrous Metals and Contributing to a Circular Economy

2030£EDHHENE
Vision for 2030

BULSHT A TISREBEREZEMCHIEL. Y—F15-T1/3—-DBELHIFICEMISEE
A company that contributes to building and maintaining a circular economy by providing a stable supply of
non-ferrous metal resources through its high technological capabilities

KPI

POE 3
Reporting boundary

B1Z(20304EE) Target (FY2030)

202544 FY2025 results

vV EER
Production volume of nickel*!

EREEBIUIN-T
SMM Group

10 b /E(ZYTIE)
100kt/year (amounts converted to a nickel
content basis)

10.473 b /E(ZYTIE)
104kt/year (amounts converted to a nickel content
basis)

Al EES
Production volume of copper from SMM
Group's interest

FEREEBIILIIN-THHE
SBEFET ISR
Copper mines in which
the SMM Group holds
in interests

30K bV /E(BRE)
300kt/year (amounts converted to a copper
content basis)

21.7RA M /E(E)
217kt/year (amounts converted to a copper
content basis)

UFOLAASE MUY A J)V0ERE

ohk>

- ) . FERE&EBMLIN-T (1B /E* BHUSCIN TS5 MNEER(20264E6 A5SRY)
The capability of the recycling facilities of %2
lithium-ion secondary batteries SMM Group 10kt/year” ot
A battery recycling plant (completed in June 2026)
145 b /E(tRE) " 9.075 b /EE(SAE)

UM IR E

FERE&EILIN-T

140kt/year (amounts converted to a copper

90kt/year (amounts converted to a copper content

The capability of copper recyclin SMM Grou . )
P Y PP ycling P content basis) ™3 basis)
U OE i g | N = i
%’ﬁlima);:a:)&:f: making dust ngff‘;m 12mbo/% i
P ¥ g 120kt/year 79kt/year

recycling

SMM Group - Japan

X1 BRIWIIL-FREEZyT )L - J10ZwT L -I8(E 2TV OEE S, BEA IXEMEEMRICEENZ YTV (REL. BRI R VB1IEBEROZYTIVIED)
Production volume of electrolytic nickel, nickel sulfate, ferronickel, and nickel chloride, and nickel contained in cathode materials for automotive secondary batteries
(excluding the portion supplied by our company, but including recycled nickel).

X2 UFILAAEMIRE

Equivalent amount of lithium-ion secondary batteries.

%3 B 467 b /FISHULTUSAIILE 30%

Recycling rate of 30% for 460kt/year of electrolytic copper.
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EERFELKPI Material issues / KPI

GRI 3-2/3-3

h=R>=Z1—-bSIEADEHB Contributing to the Realization of a Carbon-Neutral Society

2030£EDHHENE
Vision for 2030

H=R>=1—-PINVRBRICEIF T, BEIHRHA(GHG)HEH EHIiRE £ BT Kk EE BT ORMFEICIFEN [CEDED B
A company that actively works to reduce greenhouse gas (GHG) emissions and develop technologies that
contribute to low carbon emissions in order to achieve a carbon-neutral society

b Repofiifndaw EI#5(20304) Target (FY2030) 2025¢FEE=H& FY2025 results

(ZT9—T1. 232015 EMLEIEoCMM (R1-7'1. 2)201 5B 26%HIR
(PSR : EIF50%. i55424%) (Scope 1 and 2) 26% reduction compared to FY2015
(Scope 1 and 2) 38% reduction compared to (GHG eomlssmns : 2,397kt-C_0f)

GHGHHEE ERSBHILIN—T |FY2015 (23-73)2030FEORMEEEE

GHG emissions SMM Group (Breakdown: 50% Japan, 24% overseas) 7J7'31'Jl(ﬁle.:MBJ:U*J—tZ)18%#]3&(2023ﬂ£l§
(RD-T3)RROIBIBE BERTE : 20256 E% k)
(Scope 3) Understanding current situation and ~ |(5¢OP€ 3) Set targets for FY2030 _
setting goals: By the end of FY2025 Category 1 (Purchased goods and services) 18%

) reduction compared to FY2023%*!
NP —— DSRRBDSRT— Py Ul eiR(C & BT 5 B
— o L

1. Development of hydrogen reduction technology for D%ﬁﬁ. L . .

(B R DRISE BESEHLYL—T |nickel oxide ore smelting 1. Verification using a reduction furnace scaled up from

Y T

Development of low-carbon smelting technologies

SMM Group

laboratory experiments were conducted as planned

@UF Y LEIEDIYETORSE
2. Development of DLE (Direct Lithium Extraction)
technology

Q@IREHI DA M _E DD HA % 51 E:ED Sk
2. Efforts to improve the durability of the adsorbent were
conducted as planned

ERRARER U & 3GHGHIHERE

A ~ x4 _
Amount of GHG emissions reduction contributed by f@iﬁﬁmo}b 7 | 1707t CO;4 :11227;: ggz
low-carbon contributing products‘xz’3 roup 1.7Mt-CO, ' 2

OKREIEAIEHA B ORI OBIRAHIZEER  BIZIRAICY > T VIR M HEED R

BRFERHREROMAFLHE
Developing and supplying low-carbon contributing
products

FERE&EBgRLUIN-T
SMM Group

1. Development of catalyst materials for hydrogen
production

1. A development structure was established, and samples
were provided to prospective customers as planned

Q2E{FEit R IEMR DT
2. Development of cathode materials for all-solid-state
batteries

QMRS LV EEEZBELLREIOEADA
=V 7yTREEE SO REHEBDEHE

2. Material specifications were reviewed, and scale-up
experiments of the manufacturing process intended for
mass production were conducted mostly as planned
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BEERELKPI Material issues / KPI GRI 3-2/3-3

h—=m>Z1—-b3IEEADER Contributing to the Realization of a Carbon-Neutral Society

X1 HHII—FE2027FEENSHFTCHBBMBFHAICE VTV ILIY MNOEEZETEL THD, REFROEE FRTEZYTIILIYNERHZLZGHGHEH 22X 2L hT U1 AOHEHEJENM T LN RIAFN TS,

UHU. BREFSRTIEZYI LY NERIOY TS/ VIEEL THST . —RT—HCLZEENRE THZI0. SEOBZECFRTEETETOH MBI ZyT )Ly MEEICLZHEHEDIBIMNFEH TLRL,

Sy bRy NMEFERIIATE . IR RARDIESX T, 2030FEF TOOJHERRDE VI THZIYIIILIYNERY IS4 7 O—RT —5%ZIERL. HIREHBICRIRT 22 FELTLD

SMM Group plans to commence production of nickel matte at Hyuga Smelting Co., Ltd. from FY2027. Based on current production projections, total emissions in Category 1 are expected to
increase when the GHG emissions from nickel matte raw materials are added. However, because the supplier of the nickel matte raw materials has not yet been determined and calculation
based on primary data is therefore difficult at this time, the increase in emissions associated with the planned nickel matte production at Hyuga Smelting Co., Ltd. has not been included in this
target. After nickel matte production begins, we will assess operating conditions and, as early as possible by FY2030, obtain primary data from the relevant nickel matte raw material supplier
and reflect it in our reduction plan.

X2 H2OH—RZ1— MNIIVERICERRU. S5ICHHT)I—TORREEEL EES UG (F : EEA REMIERMRL ITIRIMRIRINAA L)

Products that contribute to the realization of a carbon-neutral society and are aligned with the SMM Group's product strategy (e.g., cathode materials for automotive secondary batteries,
near-infrared absorbing materials).

%3 2030FFROHIREME (R MWIR-ZTETEH) . AMWIR-TELE (L, FHMEFOBREBRGROEE (X MWIRIED)ICOVT, FHUBIFEICIREI T SCOHHEEZETEL. CNIAHE I LEEREROCOBHEENSZEL S| W THIR
BmEZiHE T2 5%

Contribution to emissions reduction as of 2030 (calculated using the stock-based method). The stock-based method calculates the contribution to emissions reduction by calculating the CO,
emissions of all products in operation during the assessment year (the accumulated stock) and comparing them with the CO, emissions of equivalent conventional products.

¥4 2025F E(RRBEME RO I RIMERIAA A 2 E AU ST OB R HEORBO—EROVT, SMEBOEFIROY RNA RZBRNISEE S EDEEZIToL. EANICE. ZRT—FICLPEENSEEREADLT)
S TIREU—IRT -4 ERUVEEES AL T RET, INEHBHIREMEDILEZBEUL. COBEREOEB(CLD. BRTEOERBEAILDOEFRIMERIMROERAE(UFIOEELRAEOHR)N. UFIOEEL
DELETHDIENMHIBALIZ, ZORER. B OIARIMNRIRINAA R 2 AU R RN URIOEE LOBIEINT 3L R0, HERAICR(EFT GHGHER ICXT I 2R ERENMENURZ. CNEEEX T, 2030FE0BEBZHERD
11073t-CO,h5170F3t-CONEE

In FY2025, we revised our calculation methodology for some products of our customer companies that use our near-infrared (NIR) absorbing materials, which are part of our low-carbon
contribution products, with advice from external experts. Specifically, we shifted from calculations based on secondary data to an approach that utilizes primary data collected through
interviews with our customers, with the aim of measuring our contribution to emissions reductions more accurately. This methodological change showed that the amount of NIR absorbing
material used per unit of a customer product (while achieving the same effect assumed in the previous calculation) is lower than previously estimated. Consequently, the estimated number of
products using our NIR absorbing materials increased compared with the previous calculation, and our contribution to reducing GHG emissions across society also increased. Based on this, we
changed our FY2030 target from 1.1Mt-CO, to 1.7Mt-CO,.
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EERFELKPI Material issues / KPI

GRI 3-2/3-3

hERIEES R L Conservation and Restoration of Nature

2030 DHDIENE FMFr—IRITATRERATHI HBE
Vision for 2030 A company that contributes to a nature-positive future
XIREEH
KPI Reporting Bi%(20304 %) Target(FY2030) 2025 FE = FY2025 results
boundary

BEABRBEY R LR OISE - WG - BR
Identification, management, and
disclosure of nature-related risks and
opportunities

EREEMLIN-T
SMM Group

2026k : ¥itJ N —-IBEOEBEUBADOME
2030£FEXK : EERNVI-FI—IADRIEG

By the end of FY2026: Addressing priority
locations for SMM group’s businesses

By the end of FY2030: Addressing the material
value chains

BHEIN-TEEOBRNDIKGFELVINI N URD L
R(CONTEH

An overview of SMM group’s businesses
dependence on nature, their impacts on nature,
and the associated risks and opportunities.

BEXIRIREMLIE
Prevention of significant environmental
accidents

EREEMLIN-T
SMM Group

OEXRRITEHFE OfF

1. Number of significant environmental accidents:

Z€ero

QEARRIBENEE ofF
1. Number of significant environmental accidents:
zero

QLY hEEIBESEEFUSADESIREDOHES
2. Maintaining compliance with Global Industry
Standard on Tailings Management

QRS AEIRE PREEMUEADBESE IR
2. Confirmed compliance with Global Industry
Standard on Tailings Management

73



BRATFEUFTAIALI AP Sustainability Management

EERFELKPI Material issues / KPI

GRI 3-2/3-3

ANEXRFESE Human Capital Management

2030FDHHEE
Vision for 2030

SRR AMDEN, RRUERTESRE

A company that attracts a diverse workforce and allows them to grow and thrive

KPI

XIEREEHE
Reporting boundary

B1E(20304E) Target (FY2030)

20255 E=4E FY2025 results

IVH—-IAYNI2T7
Engagement™! score

EREREMUI -7 AENKEAREGRST
SMM Group affiliated companies in Japan
covered by the survey

A7 (IRZ=fH) : 55
Deviation value: 55

A7 (fRZ=fH) : 48.6
Deviation value: 48.6

ZEHRAWURBRB(BHRHUED)

“s=E %2
E%ﬁ':'#f& ) ) %2 Workplaces covered by safety statistics 0 cases 1 case
Number of serious accidents (including contractors)
REURI OB BRSBTS e OIS S{EgiS

Number of workplaces with health risks*3

Workplaces covered by safety statistics
(Japan only)

0 workplaces

5 workplaces

EREEFEERE EREmBIEL(EE) RZEE:62 fmZ1E:58.2

Survey on health and productivity management |SMM Deviation value: 62 Deviation value: 58.2

B g@gﬁugﬁmx ERERmELIL(HE) 60% 28.1%

Utilization rate of self-development programs SMM

I EIBRELER - A8 EfE18%. Hi{&7%(50.A) S 11.2%. H{%3.2%(28A)

Percentage and number of female

Er&BImIIN-T7

SMM Group: 18%

SMM Group: 11.2%

MM
managers 5 Group SMM: 7% (50 people) SMM:3.2% (28 people)
= 48158z X4 & ]
BHERAERGEER » EREEMILEE) 100% 102,206
Percentage of male parental leave taken™* |SMM
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BEERELKPI Material issues / KPI GRI 3-2/3-3

ANEXRFEE Human Capital Management

X1 IV =D he(d — I 2R XS OHREIER - HBHEBESV(SHADBED, £EANOBROESV)EIET ., HitJI-TTR. 5 -SA MBVMARRZ[ 21t - B EES OMICBW T, HHE DI
BENTETHD, S - I EEZ AT D, HEBGSH - BROREROEECHETCEVIREETROTVDIL ILEERLTWVS

In general, engagement is taken to mean “the degree of mutual understanding and affinity between a company and its employees” (i.e. the degree of employees' attachment to the
company and their passion for work). At the SMM Group, we define a high level of engagement as “a state of mutual understanding between the company/organization and its
employees, in which the company/organization values its employees and the employees are committed to the development and vitalization of the company/organization.”

X2 RES0BU EOKE

An accident resulting in 50 days or more of absence from work.

X3 FEREREELCLIEZ - E=EEXDOIFES

Workplaces classified as Control Class 2 and 3 under the Industrial Safety and Health Act.

X4 BR-NMEAREECLIBREARESLUB RBNARIROESE., Bit0BE RBNAKIREEIETRAIEBFI AR R (ELiBE BECHS AR - BEROSERVICIIZ T, IRFEEMSES 7 BB ERIBOLENS
BECR-zENSESE7HM)

The “percentage of male parental leave taken” refers to the utilization rate of parental leave based on the Act on Childcare Leave and Caregiver Leave, as well as paid leave for childcare
purposes granted by our company in accordance with the same Act. Our company’s paid leave for childcare purposes can be taken for up to 9 days. Employees may use this leave to
accompany their spouse during hospitalization and childbirth. They may also take a consecutive 7 days leave either starting from the spouse’s discharge from the hospital or from the
day the couple returns home after the spouse has given birth at her hometown.

X5 BRAEBRGEECRIFEECRBENEEULENZENDH100%IBLHROTLD

The percentage may exceed 100% because male parental leave takers include those whose spouses gave birth in the previous fiscal year.
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EERFELKPI Material issues / KPI

GRI 3-2/3-3

it SEDIRFHRRE Co-Existence and Mutual Prosperity with Local Communities and Indigenous People

2030FEDHDILVE EHESNEITBIN— b F—¢EUT, it LBICRRT IR
Vision for 2030 A company that grows with the community as a trusted partner
POE 1|
KPI Reporting BiE(20304E) Target (FY2030) 2025 FE = FY2025 results
boundary

HiSE R - SBAERIKEDXIEE
Dialogue with local communities and
indigenous people

ErEBImIIN-T

SMM Group

sk D ERREABRIC D IR DV Bk IR R &R
Continuous implementation of dialogue leading to
the resolution of local issues

SR - S RREDNEE 2374
Dialogue with local communities and indigenous
people: 237 cases

HART—=ORNS -S5O (V- R
AH=XD)
Grievance mechanism

ER&BImIIN-T

SMM Group

BV RER
Proper operation

EHE 3 (FTATENLRGEEHEF)
Complaints: 3 cases (all cases have been
properly addressed)

O AED BRI - _ |wmEsrosssonmencem At G847 ETIH -
Strengthening the foundation for social ERGREWN I~ Collaborative planning and participation in Amount contributed: JPY 847 million
activities in communities SMM Group community contribution programs REIMBUS, 1244
Total number of beneficiaries: 5,124 people
- = W £EES4185H5H
fﬁ)ﬁfg{ﬁiﬁgﬁiﬁ:ext generation in FEREEBILIN-T | BFESEHZIBI OIS LAESRNE Amount contributed: JPY 541 million
SMM Group Offering scholarships and other support programs |#32#8&%16,612A

communities

Total number of beneficiaries: 6,612 people
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EERFELKPI Material issues / KPI

GRI 3-2/3-3

YISAFI—IRLI A D Supply Chain Management

2030FDHHEE
Vision for 2030

BHEURRY IS FI—2BEL TS A company that builds a sustainable supply chain

KPI

XIREEE
Reporting
boundary

B1E(20304EE) Target (FY2030)

20254 E=4E FY2025 results

ESEEREE ICEAUE M) N -TREROESE

EREBImIIN-T

Percentage of smelters and refineries with 100% 57%
. . e x1 SMM Group
international certifications
BEESIMWMAECSIFD T1—-TAUIIV ALK

» 1B} X2 EI O N 1 i ] [ D
BIEURIBEL""DEIS _ . ERSEMELIN—T JZO@EH’T.J:H!D%E_J}(DE?EIIEi_i'M‘_IQ@_%ﬁE
Percentage of appropriate suppliers” 100% Identification of risks and prioritization of

selected through due diligence for
responsible mineral sourcing

SMM Group

initiatives

YISA4FI—-VR2AFICHIFB ESGTF1—-T1UIIY
2D

Implementation of ESG due diligence’<3
across the supply chain

EREEBIUIN-T
SMM Group

FECBIBIT1— - FAUS IV AEE - FERFR(2026
FER)

Implementation and disclosure of due diligence in
procurement™* (by the end of FY2026)

YISAFI—IRRIAY MEFIDIBERE 5 #H B LUK

FHEIDRTE

Establishment of a supply chain management
system and formulation of policies and
implementation plans

X1 EfEHIMMYNTIE - £E(CREI B EBREREE(HI : IDDS. Copper Mark Criteriai2&)
International certifications for responsible mineral sourcing and production (e.g., JDDS, Copper Mark Criteria, etc.)

%2 EPRRAEVSEHDIL - BEFTE Mines, smelters and refineries, etc. with international certifications

%3 1S020400[ #HEt e BERFIE(CBI 35115 > X (Sustainable Procurement Guidance) IZICHEL), SURZEINR, TIBRE, AMEGBZLEEE2EE). HEET. tig1Z1-7OFE. BEFUA. 12, B

B LEFDORISZ I RET D

In accordance with ISO 20400 (Sustainable Procurement Guidance) and other relevant standards, areas covered include such things as climate change mitigation, environmental
conservation, human rights (including occupational health and safety), labor practices, community development, corporate governance, ethics, and anti-corruption.

X4 ) -U-CAOFE. R - TBRIFZ0ZNE2SOERIEIRRC)
Includes procurement of goods and services, logistics, construction contracts, etc. (excluding mineral sourcing)
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ESRN R EFREESAOSH - ZIERIA
Particigation in International Industrx Organizations and Initiatives and Declarations of Support GRI 2-28

LHIN—T(3. EIRARHEEICSHN, STERAZTV. ThTNORAZETL, i3 SBR|FERORRELLTROSNZIFHEEIEERFECET MDA ZITOTVET,

The SMM Group participates in and supports international organizations and initiatives, complies with their principles, and undertakes initiatives that contribute to the sustainable
development expected of companies in the mining and metals industry.

EIFERE - i3 5F:% S (International Council on Mining and Metals: ICMM)

ICMMZ. SiEB IV EBEEEZZE2TOAEIMDIFHROIBEREDICTRI=HICERIIENZEIEM L The ICMM is an international industry organization established to promote a safe, fair and
2RJEATY, ICMMICIZHROTEL L - B P 1EF1TsHEHINEL TSN, sustainable mining and metals industry. It comprises of the world’s biggest mining and
WHEEAR—DL2SETY. ICMME. S2Li0SBELOEE, H2. HNFYACET metals companies, as well as regional and commaodity-focused organizations. The SMM is
BED4AHEMining PrinciplestLTEHTNET, tThheef;g'%;*f\;b:;tggﬂlf‘aegyt'h”eﬁf’ri:' . _ _ _

. . . — N g Principles to guide environmental, social, and
Mining Prlnaplesl;t\ _100)5*[%,5']&0%‘11'30)5:{*5‘]72{1@Elﬁ’&i]‘:&kae_rformance ... governance initiatives in the mining and metals industries. The Mining Principles comprise
Expectations. fEBIDRBEICONTORT S3ZAT— A2 b ENSELREE-RALTSFIRBED | principles, a set of Performance Expectations that define specific actions to implement
BEBMEINTVEY, those principles, Position Statements concerning certain specific issues, and an assurance
ICMMES B2V TEBREER LA EANSH 2 ERBIRZEROTNEY,, Lt — and validation procedure.

IClE. ICMMOEDHBZ10DEARBEBIPRY SIVAT— MY MESBU. EEREPI20304F The ICMM requires member companies to transparently disclose information in accordance

OHENEVNEIRECRBUTWETY, with international standards. The SMM Group has reflected ICMM's 10 Principles and
=, BENRYATFEUT 15RO RE £ TH3GRI(Global Reporting Initiative)24 Position Statements in the material issues and Vision for 2030.
>5— K, R8kY AEBE IS (Global Industry Standard on Tailings We also disclose information in accordance with the Global Reporting Initiative (GRI)

standard, which is an international standard for sustainability reporting, as well as the
Global Industry Standard on Tailings Management (GISTM) and ICMM's Social and Economic
Reporting, published in 2022.

Management: GISTM)B&UICMMH 2022 [C AR el i 24FFIRE (Social and
Economic Reporting) lICA-E1E#BIRETOTVET,

ICMM(ZEEY1MDM)
https://www.icmm.com/

Performance Expectations(ZEsEY 1 M)
https://www.icmm.com/en-gb/our-principles

Social and Economic Reporting : Framework and Guidance(Z5EY1 M)
https://www.icmm.com/en-gb/our-principles/validation/social-and-economic-reporting
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ESRHNREFEESZIAOSH - ZIERA
Particigation in International Industrx Organizations and Initiatives and Declarations of Support GRI 2-28

ICMM 10DEZXRERI The 10 Principles of the ICMM

=7 LU (R R SRR R R R EHIA, EIREERIEL. IRnIRERBERESHELE Y.

Helple (sl SN Apply ethical business practices and sound systems of corporate governance and transparency to support sustainable development.

E= ¥ N P (PR S R EUREBRICHBV TSR e R R | 0B Z22SUET .

Hglalells](SA Integrate sustainable development in corporate strategy and decision-making processes.

=¥ NEE e SERSEEI DR E R RITRIS 1= T PHEE D AE, Flix, b, BIE. MESRCHREILAVET,

Halalells][ReM Respect human rights and the interests, cultures, customs, and values of workers and communities affected by our activities.

-2 SCEIER UZIICEAT RAT— IR - OB RERDAN, BERPNFEFECEOVEHROBUAVEREIEL A EZEAL, RTULET,

Halalells]SFZ8 Tmplement effective risk-management strategies and systems based on sound science, and which account for stakeholder perceptions of risk.
E=7 L S - B P 0Z BIREL. (DB OFHBRSEERBEOMRIGHNMEICBHFT,

Halalells](BeW Pursue continual improvement in physical and psychological health and safety performance with the ultimate goal of zero harm.

-2 CCUCN K EREE, IRIVF— SUIRZEIREDRIZ/IA -V ADMBGHRMERERLTVEFT,

Halalells](SNEM Pursue continual improvement in environmental performance issues, such as water stewardship, energy use, and climate change.

-2 UV EMZ AR OHERE LIRS EA RSN ERDEH CERUET .

Halalells] AN Contribute to the conservation of biodiversity and integrated approaches to land-use planning.

-2 LR €8, Sl SHE IR0 ESIHMmEE. R, BRIA. UB1I), BEITONZEHDFLYIN-AESATLAZERU. #HELET,

=glalello] (SR Facilitate and support the knowledge-base and systems for responsible design, use, re-use, recycling, and disposal of products containing metals and minerals.
-2 SECUEM L TY — 3L/ T2 -V O ADERIERL, BREEMIIE - DR, &, HEOREICEMUET .

Halalells](SBM Pursue continual improvement in social performance and contribute to the social, economic, and institutional development of host countries and communities.
2= 2 SECURD R 55 al sE R PR REL S ICRAL. EBAT IR —EA =T YD DZEAR A ETEERCHDDD, 2HRMCEREL. B=EICKNEB L) TA—T ADRIEZITVET .

Proactively engage key stakeholders on sustainable development challenges and opportunities in an open and transparent manner, effectively report and
independently verify progress and performance.

Principle 10

ZHRME. AFE, DB/ EEARINSOERNE,SIREE),KER/ ShERaREd / SERIEEE FAREOEDOHREN-M—3vT /KIROUAIER / BR
Diversity, Equity, and Inclusion / Transparency of Mineral Revenues / Climate Change / Water Stewardship / Tailings Governance Framework / Indigenous
Peoples / Mining Partnerships for Development / Mercury Risk Management / Nature
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ESRN R EFREESAOSH - ZIERIA
Participation in International Industry Organizations and Initiatives and Declarations of Support GRI 2-28

Performance Expectations(PEs)DEiEiA% Implementation Status of Performance Expectations (PEs)
WHIN-TRICMMOESHZHABICEED., 2020FE &DI—RL— M2)LALE LV FS R  Since FY2020, we have conducted self-assessment at both the corporate level and the asset
VAL I\(m,'f—i)Xl//\'}ba)ﬁa?ﬂﬂﬁ’&iﬁﬁb'('b\i?o F=, 2021 FEECHSRIS DS 5E5M(C (site)™ level in accordance with the schedule established by the ICMM. Furthermore, in
HEMREEE ST BEEED. 2025 ECBAIEMTTERBLELE, FY2021 we prioritized sites among the target the target sites for third-party verification,
2022FERSIBICMMAEDSSF-DY A IVIcBNT, EBEIRMIAIFORERICEIZ1EL Z?ndc:/ §Yr2e(\J/IZeZW?: at:(?ofgz:z—:‘z ;\B/S:S:tl:eFIYCZIiI)I\Z/I'Ss three-year validation cycle, one target site
iélm'f‘a;vj_;ﬁbf I\(@H)ENQQ(C%%E(Z{éﬂgﬂtﬁiﬁﬁﬁtt;ﬁif%@‘,ﬁi(ﬁﬁﬁiﬁ and the corporate level have undergone third-party validation each year based on the
H)ERRLTVET, B, HRUROBRIRLMTFHICOVWTRICMMOESDICHEUIFHECR prioritization, and we disclose the results (implementation reports) annually. We plan to

EYFETY, revise the prioritization of target sites every three years in accordance with the ICMM
requirements.

% ICMMT(IMARFEE R ($E5 R BAIRDeHIME JUEBE EEF L IIER T 3EE 2RI 2R IEERENTLS

Defined by the ICMM as operations involved in the production or refining of minerals and metals for sale or further processing.

2025%E BXIERTIFDFER Results of Prioritization (FY2025)
R¥IH. 2N, Zy7)V T35, 95Z—HPAL(THPAL) Toyo Smelter & Refinery, Hishikari Mine, Niihama Nickel Refinery, Taganito HPAL Nickel Corporation (THPAL)

WECH TR EBFEIBLITIFDESR SMM’s Definition of Site Prioritization
BB S ES 3O SRUMCSINZS. 3B, 7. —v L EEEFEERELTVBS Sites that produce or smelt and refine gold, silver, copper, and nickel, which are included in

£ DOMB(EEBPRESHLL)DAZNCE, FEREFHITRERLLTORE(BE the minerals subject to international responsible mineral sourcing, sites that are large in

. _ scale (production volume, number of employees, etc.), and smelting & refining sites that
5101 )20 =1 (=1 3 &
B ERELTVBIL (U ERER T 2 RIATHERIIRC) produce metals as finished products (excluding sites expected to cease production)

E=ENEPIREDOZHFINR - hEFRE Status of Third-Party Validation and Implementation Reports

FY2022 FY2023 FY2024 FY2025
FIERBLE RFPIin E AL YT Ii% THPAL
Target sites Toyo Smelter Hishikari Mine Niihama Nickel
& Refinery Refinery

@ ICMM Performance Expectations®EhEiRes
https://www.smm.co.jp/sustainability/icmm/
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EIFRE B R FREFSFSADSH - ZIRKRIA

Participation in International Industry Organizations and Initiatives and Declarations of Support GRI 2-28
J- KL= MEH)LANDEIITEAAY MER (20254 E]E) Corporate-Level PE Self-Assessment Results (conducted in 2025)
B el
Outcome™! Total
w/ELTVS BHMISHELTVS WELTULRWV ZMLRWV
Meets Partially meets Does not meet N/A
15 14 1%2 1 31

%1 PEsOZIERICH LT, ICMM®Validation GuidancellSWTPEBIICREN TVZHIRTAREECERSL., T 2D LIIFHMLE

MWLTWVS : BiET 3 AT ABLMBITHEEN THD(Validation Guidance® IR TOHIBTARENEZENTHD). +2RIAHLEDD

EBOEITHEZL TS @ BET 23 AT AB LB THERDHICEMESN TLVB(Validation Guidance®—EPDHIRTARENR SN TUD)., Fleld, AREERTRER LA —EBE DR

WIELTORL : BET 2T ABLPEITHEMEINTLRL(Validation GuidanceDHIRTAREN TR THIZESNTLRW), FZEEHLA RN

Each of the PEs was evaluated against the assessment criteria indicated for each PE in the ICMM’s Validation Guidance, as follows

Meets: Systems and/or practices related to the PE have been implemented (all judgment criteria in the Validation Guidance are met) and supported by sufficient evidence.
Partially meets: Systems and/or practices related to the PE have been partially implemented (some judgment criteria in the Validation Guidance are met) or sufficient verifiable evidence
is not available.

Does not meet: Systems and/or practices related to the PE are not in place (none of the judgment criteria in the Validation Guidance are met) or there is no supporting evidence.
N/A: Not applicable

X2 WL TORWVWERRIBEEHEIZLTVWRIEEEOEREBHBLUSEOEDIAMDOWVT

-PEL.5 : BUATAE

BUATAE(ICBIT 27 — 4% BIRL TULRLes. S8, FRICBBL TR ET 2 EDD

Items that fell under “does not meet,” the reasons for the differences compared to “meets,” and future initiatives.

-PE1.5: Political contributions

The data on political contributions are not disclosed. We will consider disclosing this information in the future.
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MR ERE OIRENRIEREE

2026 4 8 A 27 H
ERE BRI S4E
REFFFEREE A 5L B

KPMGH T X5 2T 7 4 k&t

HREGET
Z_. =
EHEELE T % . *
| B s
ﬁ%ﬁ #o “,

]
Lk, ERERIILUESESE (BUF £t &v9,) @”ESG Data Book 2026” (UL TESG Data Book |
EWVWS) ICEEND TROER UUIT IEEEHR LW o,) ITOWTRENRIEES % E L7z,

FREE® FLEG T HLTE
202643 A 31 H BRAEW ONT20254E1 A 1 H 22520254512 831 | 1~56H ESG Data Book|ZEE#EiL T
A ETKRUR02544H 1 A5 5202693 31 B ETOHIM O LEMENEDRE L2
= DFENTWAERE - &= EDIERRYE
2t @ J5 £t 3 International Council on Mining & Metals | 78 E . 81 & ICMM @ Assurance and
(ICMM) O FAJE R (LA FTICMMIERT 2, ) BEE T3 Validation Procedure, ICMMJE
Corporate-level Performance Expectations (CPEs) K UV F & I, BE:#E 9 ACPEs, # Az 5
NDRY L a AT — AV MIEDLN TN AL AR L2 RO arAF—RAV R
DFEBEEL TNDENHI D TR
ESG Data Book|Z s # SN TV AEHDICMM® Asset-level | 80E ICMM @ Assurance and
Performance Expectations® 24 PEFEFRD 726D D& FE DIERIR Validation Procedure
(ZBA BB SENARL T Iz OV TOREHEL
SO BEFRE DR E K OB IIBLLAH T N EHDOEE | 66~77H
BB 5T7 7e—F RO RUAMI DN TORE

FEh L7z P OAT LIS RSN T, FEERS LR OREICER L TERSNTW o7z L E
CSHAFEENRELETOEREREICBWTERD bRhoTz,

FER ORI

BHix, ERREE - RIFEERHES (JAASB) AR L -ERMRIEELEME (ISAE) 3000 (243F]) N@EER
BREHMOER I o —LISNOIREEER ] K ONSAE3410 NEENE Y AMEITRT AIRFER ] ([T L
TEBLZEM Lz, REEICBITDUEOFRET. AREED EBEHEOERE] ITTEHEINL TV,

Bk, ERESEH T REEEEES (ESBA) BMAE L HMESFH O OOEEGEBRRE (EEMmrk
HEEZED,) | IZED DN DMK OF OMBREMIRIZBE T3 BEICHEL TW5,

Yitid, JAASBBAR LIZEHERE R VA Y MEE (ISQM) F1 5 ME#EEOEEE L XL Ea—
XI3ZE OMORFEE L < 1IBEY — R EB 21T FEHMOME~ XV AV M Z2EALTW5, RELET,
TREMBICETAHE, BEMNEMARLE L TORERVEA SN ESEOESFICET I F#HIFEREE
CREEHI AT AZEFROERT 5 Z & 2FHEAMI LTERLTWA,

S, RO L 25 ol R E ATF L7 LT L TV 5,
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Independent Practitioner’s Limited Assurance Report

To the Representative Director, President and Director of Sumitomo Metal Mining Co., Ltd.

Conclusion

We have performed a limited assurance engagement on the following information (the “subject matter information” or the
“SMI”) presented in Sumitomo Metal Mining Co., Ltd.’s (the “Company”) ESG Data Book 2026 (the “Report™).

Subject matter information Pages Criteria
Selected environmental and social indicators as of March 31, 2026 Pages 1-56 The criteria established by
and for the periods from January 1, 2025 to December 31, 2025 and the Company explained in
from April 1, 2025 to March 31, 2026 indicated with the symbol “&” the Report
The Company's assertion that its policies are aligned to the Pages 78 and ICMM’s Assurance and
International Council on Mining and Metals ICMM)’s Mining 81 Validation Procedure,
Principles, the relevant Corporate-level Performance Expectations ICMM’s Mining Principles,
(CPEs) and the applicable mandatory requirements set out in ICMM the relevant CPEs and
position statements ICMM position statements
A description of the Company’s prioritization process for selecting Page 80 ICMM’s Assurance and
assets for the validation of Asset-level Performance Expectations Validation Procedure
A description of the Company's identification and prioritization of Pages 66-77
material issues and the Company's approach and management of its
material issues

Based on the procedures performed and evidence obtained, nothing has come to our attention to cause us to believe that the
Company’s SMI is not prepared, in all material respects, in accordance with the criteria set out as above (the “Criteria”).

Basis for Conclusion

We conducted our engagement in accordance with International Standard on Assurance Engagements (ISAE) 3000
(Revised), Assurance Engagements Other Than Audits or Reviews of Historical Financial Information, and International
Standard on Assurance Engagements (ISAE) 3410, Assurance Engagements on Greenhouse Gas Statements, issued by the
International Auditing and Assurance Standards Board (IAASB). Our responsibilities under those standards are further
described in the “Our responsibilities” section of our report.

We have complied with the independence and other ethical requirements of the International Code of Ethics for Professional
Accountants (including International Independence Standards) issued by the International Ethics Standards Board for
Accountants (IESBA).

Our firm applies International Standard on Quality Management (ISQM) 1, Quality Management for Firms that Perform
Audits or Reviews of Financial Statements, or Other Assurance or Related Services Engagements, issued by the IAASB.
This standard requires the firm to design, implement and operate a system of quality management, including policies or
procedures regarding compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our conclusion.

Other information

Our conclusion on the SMI does not extend to any other information that accompanies or contains the SMI (hereafter
referred to as “other information™). We have read the other information but have not performed any procedures with respect
to the other information. We do not express any form of conclusions thereon.

Responsibilities for the SMI

Management of the Company are responsible for:
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- designing, implementing and maintaining internal controls relevant to the preparation of the SMI that is free from
material misstatement, whether due to fraud or error;

- selecting or developing suitable criteria for preparing the SMI and appropriately referring to or describing the criteria
used; and

- preparing the SMI in accordance with the Criteria.

Inherent limitations in preparing the SMI

As described in the Report, GHG emissions quantification is subject to uncertainty when measuring activity data,
determining emission factors, and considering scientific uncertainty inherent in the Global Warming Potentials. Hence, the
selection by management of a different but acceptable measurement method, activity data, emission factors, and relevant
assumptions or parameters could have resulted in materially different amounts being reported.

Our responsibilities

We are responsible for:

- planning and performing the engagement to obtain limited assurance about whether the SMI is free from material
misstatement, whether due to fraud or error;

- forming an independent conclusion, based on the procedures we have performed and the evidence we have obtained;
and

- reporting our conclusion to the management.

Summary of the work we performed as the basis for our conclusion

We exercised professional judgment and maintained professional skepticism throughout the engagement. We designed and
performed our procedures to obtain evidence about the SMI that is sufficient and appropriate to provide a basis for our
conclusion. Our procedures selected depended on our understanding of the SMI and other engagement circumstances, and
our consideration of areas where material misstatements are likely to arise. In carrying out our engagement, the procedures
we performed primarily consisted of:

- assessing the suitability of the criteria applied to prepare the SMI;

- conducting interviews with the relevant personnel of the Company to obtain an understanding of the key processes,
relevant systems and controls in place over the preparation of the SMI;

- performing analytical procedures including trend analysis;
- identifying and assessing the risks of material misstatements;

- performing a site visit at one of the Company’s domestic sites which was determined through our risk assessment
procedures;

- performing, on a sample basis, recalculation of amounts presented as part of the SMI;
- performing other evidence gathering procedures for selected samples; and

- evaluating whether the SMI was presented in accordance with the Criteria.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in extent than
for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited assurance engagement
is substantially lower than the assurance that would have been obtained had a reasonable assurance engagement been
performed.

o bt sz

Kazuhiko Saito, Engagement Partner
KPMG AZSA Sustainability Co., Ltd.
Tokyo Office, Japan

August 27, 2026
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